STOREY COUNTY BOARD OF COUNTY

COMMISSIONERS MEETING
1/3/2017 1:00 P.M.

26 SOUTH B STREET, VIRGINIA CITY, NEVADA

AGENDA
MARSHALL MCBRIDE ANNE LANGER
CHAIRMAN DISTRICT ATTORNEY
LANCE GILMAN
VICE-CHAIRMAN
JACK MCGUFFEY VANESSA STEPHENS
COMMISSIONER CLERK-TREASURER

Members of the Board of County Commissioners also serve as the Board of Fire Commissioners for
the Storey County Fire Protection District, Storey County Brothel License Board, Storey County
Water and Sewer System Board and the Storey County Liquor and Gaming Board and during this
meeting may convene as any of those boards as indicated on this or a separately posted agenda.

All matters listed under the consent agenda are considered routine, and may be acted upon by the
Board of County Commissioners with one action, and without an extensive hearing. Pursuant to
NRS 241.020 (2)(d)(6) Items on the agenda may be taken out of order, the public body may combine
two or more agenda items for consideration, and the public body may remove an item from the
agenda or delay discussion relating to an item on the agenda at any time. Any member of the Board
or any citizen may request that an item be taken from the consent agenda, discussed, and acted
upon separately during this meeting. The Commission Chair reserves the right to limit the time
allotted for each individual to speak.

All items include discussion and possible action to approve, modify, deny, or continue unless
marked otherwise.

i SWEARING IN OF NEWLY ELECTED OFFICIALS

2 CALL TO ORDER REGULAR MEETING AT 1:00 P.M.

3. ELECTION OF CHAIRMAN TO THE STOREY COUNTY BOARD OF

COMMISSIONERS FOR THE TERM OF ONE YEAR Pursuant to Storey County Code
2.04.008




7.

ELECTION OF VICE CHAIRMAN TO THE STOREY COUNTY BOARD OF
COMMISSIONERS FOR THE TERM OF ONE YEAR Pursuant to Storey County Cide
2.04.008

PLEDGE OF ALLEGIANCE

DISCUSSION/POSSIBLE ACTION:

2017 Appointments to serve on State, County and Regional Boards:

1. Safety Committee — Vanessa Stephens — Chair (Was Chris Hood)

2. Legislative Representative — Marshall McBride with all others, including staff as
needed (No Change)

Historic Fourth Ward School and Museum Board — Jack McGuffey (No Change)

NACO - Jack McGuffey with Austin Osborne as alternate (No Change)

Nevada Works — Austin Osborne with Jessie Fain as alternate (Was Lance/Austin)

Virginia City Senior Center — Cherie Nevin (No Change)

Lockwood Senior Center — Lance Gilman and Cherie Nevin (No Change)

St. Mary’s Art Center — Jack McGuffey with Cherie Nevin as alternate (Adding Cherie

as alternate)

9. Western Nevada Development District — Dean Haymore (No Change)(Will need
alternate replacement effective July 1, 2017)

10. Carson Water Subconservancy District — Austin Osborne with Kathy Canfield as
alternate (Adding Kathy Canfield)

11. State Land Use Planning Advisory Council — Austin Osborne with Kathy Canfiesd as
alternate (Substitutes Kathy for Jason VanHavel)

12. Truckee River Flood Management Authority (Technical Advisory Committee) — Lance
Gilman with Austin Osborne and Kathy Canfield as alternates (Substitutes Kathy for
Dessie)

13. Comstock Historic District — Marshall McBride (No Change)

14. Nevada Commission for the Reconstruction of the V& T Railway — Jack McGuffey
(No Change)

15. Virginia City Tourism Commission — Lance Gilman (No Change) and confirming
continued appointments of Scott Jolcover, Angelo Petrini Pam Ambercrombie and Ron
Gallagher (Remains the same)

16. Oversight of Fire and Public Works — Marshall McBride (No Change)

17. Economic Development

a. EDAWN — Pat Whitten (No Change)
b. NNDA — Lance Gilman with Austin Osborne as alternate (Adding Austin as
alternate)

18. Washoe-Storey Conservation District — Austin Osborne with Kathy Canfield as
alternate (Substitutes Kathy for Jason)

SOLENCIT ATt

CONSENT AGENDA
[ For possible approval, LICENSING BOARD FIRST READINGS:

A.ROAD AND HIGHWAY BUILDERS, LLC - Contractor / 175 Salomon Circle ~
Sparks (contractor)




B. NEVADA OFFICE MACHINES, INC. - General / 1855 Vassar ~ Reno (office
equipment sales & svc)

C. EGC CONSTRUCTION, LLC - Contractor / 4571 China Rose Circle ~ Reno
(contractor)

D. AUGUSTA FIBERGLASS COATINGS, INC. - Contractor / 86 Lake Cynthia Rd ~
Blackville, SC (cont.)

E. ISRA SURFACE VISION - Professional / 4470 Peachtree Lakes Dr ~ Berkly Lakes,
GA (consultant)

E. PREMIER AUOTMATION CONTRACTORS - Contractor / 4099 Dolan Dr ~ Flint,
MI (contractor)

G. DOUGLAS A MILES, RESIDENTIAL DESIGNER - Professional / 40 McKissick ~
Chilcoot, CA (architect)

H. CLEAN AIR PRODUCTS - Contractor / 8605 Wyoming Avenue ~ Brooklyn, MN
(equipment install)

[. SURESITE CONSULTING GROUP, LLC - Professional / 3659 Green Rd ~
Beachwood, OH (consult.)

J. CARL ZEISS INDUSTRIAL METROLOGY, LLC - Contractor / 1 Zeiss Dr ~
Thornwood, NY (ind. measuring mach.)

K.STAR2STAR COMMUNICATIONS, LLC - Contractor / 600 Tallevast ~ Sarasota,
FL (communications)

L. JAVA ELECTRIC, LLC - Contractor / 6705 Alicante ~ Reno (contractor)

M. ROBERT MUSGROVE dba SPORTSKIDS OF AMERICA - Home Business / 720
Sutro Springs Road ~ Dayton (internet retail sales office)

N. INTELLIGENT FIRE SYSTEMS & SOLUTIONS, INC. - Contractor / 28422
Constellation Rd ~ Valencia, CA (fire alarm contractor)

O. JR PIERCE PLUMBING CO., INC. - Contractor / 3610 Cincinnati Ave ~ Rocklin,
CA (plumbing cont.)

P. DUNKEL MACHINERY MOVING, LLC - Contractor / 1344 Disc Drive ~ Sparks
(machinery mover)

Q. WALLIS STEEL, INC. - Contractor / 32 Stokes Drive ~ Carson City (steel
fabricator)

R. CHASEN USA, INC. - Contractor / 5300 Los Altos Pkwy ~ Sparks (cargo handler)
S. KS CONTROL, INC. - Professional / 420 The Parkway ~ Greer, SC (engineering)
T. EASTEC GmbH - Contractor / Dr.vonFrommStr 9 92637 ~ GERMANY

U. ADVANTAGE INDUSTRIAL SYSTEMS, LLC - Contractor / 9320 Corsair Rd ~
Frankfort, IL (rigging)

V. AEROTEK, INC. - General / 7301 Parkway Dr ~ Hanover, MD (staffing company)
W.SEPAM AMERICAS, INC. - General / 3100 South Gessner ~ Houston, TX
(staffing company)

X. STS TEMPS, INC/ESSG dba STS Staffing & Temp Services - General / 780 Vista ~
Sparks (staffing)

Y. SHOE INN, LLC - General / 1482 Linda Way ~ Sparks (shoe cover dispensers)

Z. SURGE STAFFING - General / 1110 Morse Road ~ Columbus, OH (staffing
company)

AA. KS-SCHNEIDER/RUHLAND GmbH - Contractor / Germanenstrasse ~
GERMANY (engineer)




10.

11.

12.

II

II1

vV

BB. BAYSIDE INSULATION - Contractor / 1635 Challenge Dr ~ Concord, CA
(contractor)

CC. MR. DAVID’S FLOORING INT’L - Contractor / 865 W Irving Park ~ Itasca, IL
(contractor)

DD. ENERGY MECHANICAL INSULATION, INC. - Contractor / 4005 W Dewey ~
Las Vegas (contractor)

EE. THE ELECTRIC COMPANY - Contractor / 660 Kresge Lane ~ Sparks
(contractor)

For possible approval: Update to Storey County Administrative Policies and
Procedures including: Policies 102 Computing Time for Notice; 106 Disposal of
Personnel Records; 212 Code of Ethical Standards; 218 Children, Pets, and Visitors in
the Workplace; 221 Telecommuting; 601 Holidays; 604 Catastrophic Leave; 606 Leave
of Absence Without Pay; 607 Court Leave; 608 Bercavement Leave; 609 Military
Leave; 610 Emergency Conditions; 611 Leave for Parents; 802 Layoff and
Terminations; and 901 Performance Management.

For possible approval: First reading for AlliedBarton security Services LLC, out of
county security gaurd service provider to Storey County.

For possible approval: Treasurer's Report for November 2016.

For possible approval: Payroll checks dated 12/02/2016 for $495,636.04, dated
12/08/2016 for $76,346.94 and $133,402.78 an dated 12/16/2016 for $444,358.34.
Accounts payable checks dated 11/14/2016 for $12,269.00, dated12/09/2016 for
$397,711.11 and $22,754.35 and dated 12/23/2016 for $131,816.87 and $24.566.49.

DISCUSSION ONLY (No Action - No Public Comment): Committee/Staff Reports

BOARD COMMENT (No Action - No Public Comment)

DISCUSSION ONLY (No Action):

VCSilver Bricks Robotics Team with Coach Nicole Frens presenting a way to keep
wild horses safe. This will also be presented in competition (school-wide) on
December 10, 2016. Also speaking is Valerie LeBel-Flately with VRWPA.

DISCUSSION/POSSIBLE ACTION:

Consideration of letters of interest and appointmnet of planning commissioners to fill
the vacancies and serve a term representing Precinct 1, Precinct 5, and At-Large
(Virginia City /Gold Hill, Highlands, and At-Large) positions on the Storey County
Planning Commission. The vacancies were posted and letters of interest were
received by December 22, 2016.

RECESS TO CONVENE AS THE STOREY COUNTY BROTHEL BOARD




13.

14.

15.

16.

/s

DISCUSSION/POSSIBLE ACTION:
Appeal to re-issue Sheriff's Work Card by Johnna P. Nichols.
DISCUSSION/POSSIBLE ACTION:

Regarding the brothel inspection of 10/7/16, possible violations, brothel ordinance
and matters related thereto.

ADJOURN TO RECONVENE AS THE STOREY COUNTY BOARD OF
COMMISSIONERS

DISCUSSION/POSSIBLE ACTION:

Approval of the second reading of the general out of county business license for
Pacific Summit Energy LLC, an out of county gas company providing service to a
Storey County business.

DISCUSSION/POSSIBLE ACTION:
LICENSING BOARD SECOND READINGS:

A. SHANGHAI RESTAURANT dba SHANGHAI EXPRESS FOOD TRUCK - General
/ 1269 Baring Blvd ~ Sparks (mobile food truck)

B. SAINT MARY’S MEDICAL GROUP, INC. - General / 411 W Sixth St ~ Reno
(mobile medical)

C. ASTEELFLASH USA CORPORATION - Contractor / 4211 Starboard Dr ~ Fremont
(manufacturing)

D. ROSS HEATING AND AIR CONDITIONING, INC. - Contractor / 5245 Vista ~
Sparks (hvac cont.)

E. BRAZILIAN STONE, INC. - Contractor / 2 Round Robin Lane ~ Reno (paver
installer)

F. WEST EDNA ASSOC dba Mojave Electric - Contractor / 3755 W Hacienda ~ Las
Vegas (elect cont)

G. FST TECHNICAL SERVICES, LLC - Professional / 450 E Warner ~ Chandler, AZ
(quality assurance)

H. INTERSTATE FIRE SALES & SVC dba State Fire DC Specialties - Contractor /
5370 East Idaho Street ~ Elko (fire suppression and security)

[. AUTOMATION MOVERS INTERNATIONAL - Contractor / 4110 Maret Place ~
Flint, MI (mechanical)

J. COMMUNICATION TECHNOLOGY SERVICES, LLC - Contractor / 33 Locke Dr ~
Marlborough, MA (wireless services contractor)

K. AMERICAN DOOR INSTALLATION, LP - Contractor / 209 W Mayflower ~ N
Las Vegas (contractor)

L. GOFERU - Home Business / 350 Prospector ~ Dayton (errands concierge)

M. MESA ENERGY SYSTEMS, INC. dba EMCOR Services Nevada - Contractor / 2
Cromwell ~ Irvine, CA (hvac contractor)




N. COLD JET, LLC - General / 455 Wards Corner ~ Loveland, OK (blasting machine
sales)

O. DREAMCRAFTERS, LLC - Contractor / 5488 Reno Corporate Blvd ~ Reno
(general contractor)

P. BART MANUFACTURING, INC. - Contractor / 3787 Spinnaker Ct ~ Fremont
(manufacturing)

Q. PROSTAR STAFFING SERVICES, INC. - General / 390 Potrero Ave ~ Sunnyvale,
CA (staffing svcs)

R. CLASSIC TOUCH MOBILE EQUIPMENT REPAIR - Contractor / 9756 N Virginia
St ~ Reno (equipment repair)

S. SWEEP EASY CHIMNEY SWEEP, LLC - General / 935 Bejay Place ~ Reno
(chimney sweep)

T. AQUA METALS RENO, INC. - General / 2500 Peru Drive (battery recycling
facility) TRI

18. CORRESPONDENCE

I Detention Facility Inspection Report of the Storey County Jail

I Storey County Fire Protection Disitrct Report for November 2016.
19. PUBLIC COMMENT (No Action)
20. ADJOURNMENT

NOTICE:
* Anyone interested may request personal notice of the meetings.

¢ Agenda items must be received in writing by 12:00 noon on the Monday of the week preceding

the regular meeting. For information call (775) 847-0969.

¢ Items may not necessarily be heard in the order that they appear.

e Public Comment will be allowed at the end of each meeting (this comment should be limited
to matters not on the agenda). Public Comment will also be allowed during each item upon
which action will be taken on the agenda (this comment should be limited to the item on the
agenda). Time limits on Public Comment will be at the discretion of the Chairman of the
Board. Please limit your comments to three minutes.

* Storey County recognizes the needs and civil rights of all persons regardless of race, color,
religion, gender, disability, family status, or nation origin.

* Inaccordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil
rights regulations and policies, the USDA, its Agencies, offices, and employees, and
institutions participating in or administering USDA programs are prohibited from
discriminating based on race, color, national origin, religion, sex, gender identity (including
gender expression), sexual orientation, disability, age, marital status, family/ parental status,
income derived from a public assistance program, political beliefs, or reprisal or retaliation for
prior civil rights activity, in any program or activity conducted or funded by USDA (not all
bases apply to all programs). Remedies and complaint filing deadlines vary by program or
incident.




Persons with disabilities who require alternative means of communication for program
information (e.g., Braille, large print, audiotape, American Sign Language, etc.) should contact
the responsible Agency or USDA’s TARGET Center at (202) 720-2600 (voice and TTY) or
contact USDA through the Federal Relay Service at (800) 877-8339. Additionally, program
information may be made available in languages other than English.

To file a program discrimination complaint, complete the USDA Program Discrimination
Complaint Form, AD-3027, found online at

http:/ /www.ascr.usda.gov/complaint_filing_cust.html and at any USDA office or write a
letter addressed to USDA and provide in the letter all of the information requested in the form.
To request a copy of the complaint form, call (866) 632-9992. Submit your completed form or
letter to USDA by:

(1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410;

(2) fax: (202) 690-7442; or

(3) email: program.intake@usda.gov.

USDA is an equal opportunity provider, employer, and lender.

Notice to persons with disabilities: Members of the public who are disabled and require special
assistance or accommodations at the meeting are requested to notify the Commissioners’” Office in
writing at PO Box 176, Virginia City, Nevada 89440.

CERTIFICATION OF POSTING
I, Vanessa Stephens , Clerk to the Board of Commissioners, do hereby certify that I posted, or caused
to be posted, a copy of this agenda at the following locations on or before 12/28/2016; Virginia City
Post Office at 132 S C St, Virginia City, NV, the Storey County Courthouse located at 26 S B St, Virginia
City, NV, the Virginia City Fire Department located at 145 N C St, Virginia City, NV, the Virginia City
Highlands Fire Department located a 2610 Cartwright Rd, VC Highlands, NV and Lockwood Fire
Department located at 431 Canyon Way, Lockwood, NV.




Storey County Board of County Commissioners
Agenda Action Report

Meeting date: January 3, 2017 Estimate of time required: 5 Minutes

Agenda: Consent [ | Regular agenda [X ] Public hearing required [ ]

1. Title: Appointments to serve on State, County and Regional Boards

2. Recommended motion: Move to approve committee appointments as recommended by staff
(or as alternatively determined)

3. Prepared by: Pat Whitten
Department: Commissioners Telephone: 847-0968
4. Staff summary: Annually at the first Commission meeting in January, the Commission

appoints certain individuals to serve on various Committees. Please see the attached list of
recommended appointments for each Committee/Board.

5. Supporting materials: None

6. Fiscal impact: None other than mileage to attend various meetings

Funds Available: Yes Fund: As budgeted Comptroller
7. Legal review required: No
District Attorney
8. Reviewed by:
Department Head Department Name:
County Manager Other agency review:

9. Board action:
[] Approved
[] Denied

Approved with Modifications
Continued

—_——
e b

Agenda Item No. (O



2017 Appointments to Serve on State, County and Regional Boards

N =

N IR

10.

11.

12.

13.

14.

15.

16.
17.

18.

Safety Committee — Vanessa Stephens — Chair (Was Chris Hood)
Legislative Representative — Marshall McBride with all others, including staff as needed
(No Change)
Historic Fourth Ward School and Museum Board — Jack McGuffey (No Change)
NACO - Jack McGuffey with Austin Osborne as alternate (No Change)
Nevada Works — Austin Osborne with Jessie Fain as alternate (Was Lance/Austin)
Virginia City Senior Center — Cherie Nevin (No Change)
Lockwood Senior Center — Lance Gilman and Cherie Nevin (No Change)
St. Mary’s Art Center — Jack McGuffey with Cherie Nevin as alternate (Adding Cherie as
alternate)
Western Nevada Development District — Dean Haymore (No Change)(Will need alternate
replacement effective July 1, 2017)
Carson Water Subconservancy District — Austin Osborne with Kathy Canfield as alternate
(Adding Kathy Canfield)
State Land Use Planning Advisory Council — Austin Osborne with Kathy Canfiesd as
alternate (Substitutes Kathy for Jason VanHavel)
Truckee River Flood Management Authority (Technical Advisory Committee) — Lance
Gilman with Austin Osborne and Kathy Canfield as alternates (Substitutes Kathy for
Dessie)
Comstock Historic District — Marshall McBride (No Change)
Nevada Commission for the Reconstruction of the V& T Railway — Jack McGuffey (No
Change)
Virginia City Tourism Commission — Lance Gilman (No Change) and confirming
continued appointments of Scott Jolcover, Angelo Petrini Pam Ambercrombie and Ron
Gallagher (Remains the same)
Oversight of Fire and Public Works — Marshall McBride (No Change)
Economic Development

a. EDAWN — Pat Whitten (No Change)

b. NNDA — Lance Gilman with Austin Osborne as alternate (Adding Austin as

alternate)

Washoe-Storey Conservation District — Austin Osborne with Kathy Canfield as alternate
(Substitutes Kathy for Jason)



Storey County Board of County Commissioners
Agenda Action Report

Meeting date: | . Ay Estimate of time required: 0 - 5

Agenda: Consent [x] Regular agenda [ ] Public hearing required [ ]

1. Title: Business License First Readings

2. Recommended motion; None required (if approved as part of the Consent Agenda)
I move to approve all first readings (if removed from consent agenda by request)

3. Prepared by: Stacey Bucchianeri
Department: Community Development Telephone: 847-0966

4, Staff summary: First readings of submitted business license applications are normally
approved on the consent agenda. The applications are then submitted at the next
Commissioners’ meeting for approval.

5. Supporting materials: See attached Agenda Letter

6. Fiscal impact: None
Funds Available: Fund: Comptroller

7. Legal review required: None

District Attorney

Department Name: Community Development

County Manager Other agency review:

9. Board action:
[] Approved
[] Denied

Approved with Modifications
Continued

——
e

Agenda Item No.™) I



To:

Fr:

P O Box 526 « Virginia City NV 89440 « (775) 847-0966 + Fax (775) 847-0935 ¢ buslic@storeycounty.org

Vanessa Stephens, Clerk’s Office December 23, 2016
Pat Whitten, County Manager Via email
Stacey Bucchianeri

Please add the following item(s) to the January 3, 2017, COMMISSIONERS Consent Agenda:

LICENSING BOARD
FIRST READINGS:

“rEZ omESOowEp

=FR

Z

KXESCHRREOTO

ROAD AND HIGHWAY BUILDERS, LLC - Contractor / 175 Salomon Circle ~ Sparks (contractor)
NEVADA OFFICE MACHINES, INC. — General / 1855 Vassar ~ Reno (office equipment sales & svc)
EGC CONSTRUCTION, LLC - Contractor / 4571 China Rose Circle ~ Reno (contractor)

AUGUSTA FIBERGLASS COATINGS, INC. — Contractor / 86 Lake Cynthia Rd ~ Blackville, SC (cont.)
ISRA SURFACE VISION - Professional / 4470 Peachtree Lakes Dr ~ Berkly Lakes, GA (consultant)
PREMIER AUOTMATION CONTRACTORS - Contractor / 4099 Dolan Dr ~ Flint, MI (contractor)
DOUGLAS A MILES, RESIDENTIAL DESIGNER - Professional / 40 McKissick ~ Chilcoot, CA
(architect)

CLEAN AIR PRODUCTS - Contractor / 8605 Wyoming Avenue ~ Brooklyn, MN (equipment install)
SURESITE CONSULTING GROUP, LLC - Professional / 3659 Green Rd ~ Beachwood, OH (consult.)
CARL ZEISS INDUSTRIAL METROLOGY, LLC - Contractor / 1 Zeiss Dr ~ Thornwood, NY (ind,
measuring mach.)

STAR2STAR COMMUNICATIONS, LLC - Contractor / 600 Tallevast ~ Sarasota, FL. (communications)
JAVA ELECTRIC, LLC - Contractor / 6705 Alicante ~ Reno (contractor)

. ROBERT MUSGROVE dba SPORTSKIDS OF AMERICA — Home Business / 720 Sutro Springs Road

~ Dayton (internet retail sales office)

INTELLIGENT FIRE SYSTEMS & SOLUTIONS, INC. - Contractor / 28422 Constellation Rd ~
Valencia, CA (fire alarm contractor)

JR PIERCE PLUMBING CO., INC. - Contractor / 3610 Cincinnati Ave ~ Rocklin, CA (plumbing cont.)
DUNKEL MACHINERY MOVING, LLC - Contractor / 1344 Disc Drive ~ Sparks (machinery mover)
WALLIS STEEL, INC. — Contractor / 32 Stokes Drive ~ Carson City (steel fabricator)

CHASEN USA, INC. - Contractor / 5300 Los Altos Pkwy ~ Sparks (cargo handler)

KS CONTROL, INC. — Professional / 420 The Parkway ~ Greer, SC (engineering)

EASTEC GmbH - Contractor / Dr.vonFrommStr 9 92637 ~ GERMANY

ADVANTAGE INDUSTRIAL SYSTEMS, LLC - Contractor / 9320 Corsair Rd ~ Frankfort, IL (rigging)
AEROTEK, INC. - General / 7301 Parkway Dr ~ Hanover, MD (staffing company)

. SEPAM AMERICAS, INC. — General / 3100 South Gessner ~ Houston, TX (staffing company)

STS TEMPS, INC/ESSG dba STS Staffing & Temp Services — General / 780 Vista ~ Sparks (staffing)
SHOE INN, LLC — General / 1482 Linda Way ~ Sparks (shoe cover dispensers)



P O Box 526 « Virginia City NV 89440 + (775) 847-0966 - Fax (775) 847-0935 * buslic@storeycounty.org

Z. SURGE STAFFING - General / 1110 Morse Road ~ Columbus, OH (staffing company)
AA. KS-SCHNEIDER/RUHLAND GmbH - Contractor / Germanenstrasse ~ GERMANY (engineer)
BB. BAYSIDE INSULATION - Contractor / 1635 Challenge Dr ~ Concord, CA (contractor)
CC. MR. DAVID’S FLOORING INT’L — Contractor / 865 W Irving Park ~ Itasca, IL (contractor)
DD. ENERGY MECHANICAL INSULATION, INC. — Contractor / 400S W Dewey ~ Las Vegas (contractor)
EE. THE ELECTRIC COMPANY - Contractor / 660 Kresge Lane ~ Sparks (contractor)

Inspection Required
ec: Chris Hood, Building Dept. Gary Hames, Fire Dept. Sheriff’s Office
Austin Osborne, Planning Dept. Patty Blakely, Fire Dept. Assessor’s Office

Dean Haymore, Comm Dey. Fritz Klingler, Fire Dept. Commissioners’ Office



Storey County Board of County Commissioners
Agenda Action Report

Meeting date: 01/03/17 Estimate of time required: 15 min.

Agenda: Consent [x] Regular agenda [ ] Public hearing required [ ]

1. Title: Discussion/Possible Action. Update to Storey County Administrative Policies and Procedures
including: Policies 102 Computing Time for Notice; 106 Disposal of Personnel Records; 212 Code of
Ethical Standards; 218 Children, Pets, and Visitors in the Workplace; 221 Telecommuting; 601
Holidays; 604 Catastrophic Leave; 606 Leave of Absence Without Pay; 607 Court Leave; 608
Bereavement Leave; 609 Military Leave; 610 Emergency Conditions; 611 Leave for Parents; 802
Layoff and Terminations; and 901 Performance Management.

2. Recommended motion: Based on the recommendation by staff and in conformance with the Storey
County Administrative Policies and Procedures, I (Commissioner) motion to approve the amendments
to Storey County Administrative Policies 102 Computing Time for Notice; 106 Disposal of Personnel
Records; 212 Code of Ethical Standards; 218 Children, Pets, and Visitors in the Workplace; 221
Telecommuting; 601 Holidays; 604 Catastrophic Leave; 606 Leave of Absence Without Pay; 607 Court
Leave; 608 Bereavement Leave; 609 Military Leave; 610 Emergency Conditions; 611 Leave for
Parents; 802 Layoff and Terminations; and 901 Performance Management.

3. Prepared by: Austin Osborne
Department: Human Resources Telephone: 847-0968
4. Staff summary: The purpose of the Storey County Administrative Policies and Procedures is to
establish authority to implement the personnel program on a consistent basis. The

Policies and Procedures require that review and necessary updates occur every five
years and otherwise as needed.

S. Supporting materials: Enclosures: Draft policy markup updates.

6. Fiscal impact: None on local government.

Funds Available: Fund: Comptroller
7. Legal review required:
District Attorney
8. Reviewed by:
__ (@’ Department Head Department Name:
County Manager Other agency review:

9. Board action:
[] Approved
[] Denied

Approved with Modifications
Continued

—r——
—_—

Agenda Item No. ~] T
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Enclosures: Draft policy chapters

STOREY COUNTY ADMINISTRATIVE NUMBER 102

POLICIES AND PROCEDURES EFFECTIVE DATE: 11-18-08
REVISED: 01/03/17
AUTHORITY: BOC

COUNTY MANAGER: PAW

SUBJECT: Computing Time for Notice/Failure to Receive Notices

1

2

2.1

2.2

PURPOSE: Determining the length of time periods for processing an action in these policies
and responsibility for written communications.

POLICY:

For-the-purpose-of-determining Unless otherwise provided, the length of time perieds for
processing an action in these policies, days shall be counted beginning with the calendar day
following mailing or delivery of notice and concluding at 5:00 p.m., on the last day to be
counted. If the last day to be counted falls on a weekend or holiday, the period will end at
5:00 p.m., on the first business day following the last counted day.

Written communications to employees considered to be routine in nature shall be delivered
by regular mail to the current address on record or via email. Written communications to
employees identified as significant, important and/or time-sensitive shall be hand-delivered
or sent by certified mail, return receipt required, to the current address on record or via email
utilizing the read receipt function. All written communications to applicants shall be hand-
delivered or sent by U.S. mail to the address shown on the application for employment or
sent via email as shown on the application. The employer is not responsible in the event mail
is not received. It is the employee’s responsibility to respond to all employer
communications, including those mailed and/or emailed to the address on record, and the
responsibility of the applicant to comply with all phases of the selection process within the
specified time. Failure to respond for any reason, including failure to receive written notice,
may have an adverse effect on an individual’s employment status and/or result in
disqualification from the selection and hiring process.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative

Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 106
POLICIES AND PROCEDURES EFFECTIVE DATE:  05/06/08

REVISED: 01-03-17
AUTHORITY: BOC
COUNTY MANAGER: PAW

SUBJECT: Disposal of Personnel Records

1

PURPOSE: To ensure proper disposal of any records containing employee personal or
financial information. A disposition schedule identifies the minimum time period the records
must be retained, per NRS 239.080 or NAC 239; NSLA-Records Management-Local

Page 2 of 32



2

2.1

2.2

2.3

2.4

2.5

2.6

Government Records Retention Schedules dlsposmon must not occur before this time period

expires.-Chttp:Admlaelant

POLICY:

NRS 239B.030 states that government agencies shall ensure that personal information,
defined as social security numbers, driver’s license numbers, or bank account numbers,
required to maintained by state or federal statute and received after January 1, 2007, be
maintained in a confidential manner.

If the agency has records containing personal information which is not required by specific
state or federal statute and the information was received prior to January 1, 2007, the
information must be obliterated or removed from documents and computer systems on or
before January 1, 2017.

To be in compliance with the Fair and Accurate Credit Transactions (FACT) Act Disposal
Rule dated June 1, 2005, employer shall dispose of sensitive information derived from
consumer reports to ensure there will be no unauthorized access to — or use of — any
confidential information. “Consumer Reports” are defined as reports which contain
information from a consumer reporting company, such as reports obtained from third party
agencies who conduct employment background checks on behalf of the employer.

Sensitive information includes any and all documents containing employee information,
which can include:

eEmployee name

e Social security number

e Driver’s license number

e Phone number

e Physical address

eEmail address

¢ Any other personal identifiers

In addition, any identifying personal information, such as that described above, which is
stored on clectronic files, shall be destroyed or erased so that the information cannot be read
or reconstructed.

Method of disposal. The employer shall dispose of sensitive information by shredding or
burning any and all documents which contain personal information. Although the law
specifically applies to consumer reports and the information derived from consumer reports,
the employer shall, in accordance with good personnel practices, properly dispose of any
records containing employee personal or financial information. An electronic record must be
destroyed in accordance with the applicable schedule in a manner that ensures the
information cannot be retrieved or reconstructed, including, without limitation, overwriting,
degaussing and the physical destruction of the storage media.

The employer will determine whether the disposal of consumer report documents will take
place by utilizing an internal process and equipment or by procuring the services of a
document destruction contractor to dispose of material that is specifically identified as
consumer report information. The employer will exercise due diligence to ensure that a
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contractor disposes of documents as required by law. Due diligence may consist of requiring
that the disposal company be certified by a recognized trade association to ensure the
disposal company complies with the disposal rule requirements.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 601

POLICIES AND PROCEDURES EFFECTIVE DATE:  11-18-08
REVISED: 01-03-17
AUTHORITY: BOC

COUNTY MANAGER: __ PAW

SUBJECT: Holidays

PURPOSE: To designate recognized holidays and legibility for holiday pay.

POLICY: A—Holidays Designated
NewYear s Pay—lanuary-+
Martin-buther- King- s Birthday—Fhird- Monday-inJanuary
President’s DBf‘ Third p48m§ﬂf‘ i Fe-bruargr
hndependence-Day—July-4
Nevada-Day—East- Friday-in- October
Veterans Day— November 11
Thanksgivine Dayv—lourth-Thursdav-in-November
Famiby-Day—Friday-foHowing-the-fowrth-Thursday-in- November
Christmas-Day—December25

One-Hloating holiday-per-calendar-year-to-be pre-approved-by-the
employee s-Supervisor:

bek%eﬂr—aﬂel lhe410hd&y~

B Holiday Pay
Reeognized-holidays-are-typically-non-work-days—Each—regular-employee-in
a—tul-time-and-part-time-employee s-who-is-on-paid-status-on-histher
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regularly-scheduled-work-day-before-or-after-a-heliday-will-be-paid-The
holiday-pay-shall-be-equivalent-to-the-employee’s-regularly-seheduled-shift

MW&M&%&MHWWWF
part-time; employee shall receive holiday pay based-on-their-regularly

seheduled-shift:

C_ Weel | Holid
For-employeesrepularly-assivned-to-werk-Mendays-and/or-Fridays—ifa
heliday-talls-on-a-Saturday—the Friday-preceding-will-be-observed-as-the
heliday—H-a-heliday-falls-en-a-Sunday-the- Meonday-following-will-be
observed-as-the holiday. When-a-holiday-falls-on-Saturday-or Sunday for-an
emp%oyeﬁegﬂlarky-sehed&led—m—woﬂem%e%a%mdwm%m tay;-the

a—heéu%ed—daye{HheempLeyeMLebsewe-ﬂ)e}mhday—mHheﬁeﬁ
regutarh-scheduled-work-dayunless-an-alternative-is-authorized-by-the
employer:

D. —No-Accrual
a-collective-bargatning-agreement:

E— Work-onHolidays
Non-exemptemployees-who-work-on-a-designated-holiday-shall-be-paid-for
the-holiday-plus-one-and-one-hal (15 Htimes their regular rate of pay for any
time-werked-on-a-holidav—Bargainingunit employees-who-work-ona
heliday-shall-be-paid-overtime-as-provided-in-the-coleetive-bargaining
agreement:

1. Observed holidays.

For the purposes of this policy, holiday pay shall be defined as a premium paid to eligible
employees related to holidays in accordance with NRS 236:

New Year's Day (January Ist)

Martin Luther King's Day (Third Monday in January)

President's Day (Third Monday in February)

Memorial Day (Last Monday in May)

Independence Day (July 4th)

Labor Day (First Monday in September)

Nevada Day (Last Friday in October)

Veterans Day (November 11th)

Thanksgiving Day (Fourth Thursday in November)

Day after Thanksgiving (Friday following the Fourth Thursday in November)
Christmas Day (December 25th)

Any day that may be appointed by the President of the United States for public fast,
Thanksgiving, or as a legal observed holiday, except Columbus Day.

a. If a holiday falls on a Saturday, the preceding Friday becomes the observed
holiday.
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b. If a holiday falls on a Sunday, the following Monday becomes the observed
holiday.

One floating holiday per calendar year to be pre-approved by the department head.

2. Holiday compensation for days worked.

Each regular full-time employee shall receive holiday compensation. The holiday
compensation shall be equivalent to the employee's regularly scheduled shift — 8, 10, or
variation between 8- and 10-hour shifts. If the employee is scheduled for 3, 12 hour
shifts followed by I, 4 hour shift during the regular workweek, the holiday compensation
will be 12 hours.

a. Holidays worked during regular shift. An employee required to work his/her
regularly scheduled shift during a recognized holiday shall receive their regular
pay PLUS additional payment of holiday compensation computed at 1.5 the base-
rate for the regularly scheduled shift, the combined total being 2.5 compensation.

b. Holidays worked while on overtime. An employee required to work overtime on a
recognized holiday shall receive overtime compensation computed at 1.5 of
regular rate of pay for the overtime worked PLUS holiday pay at 1.0 times the
base rate, the combined total being 2.5 compensation.

¢. Employees in the Communications series and VCTC shall receive holiday pay
and/or overtime holiday pay, as applicable, for hours worked on a holiday,
regardless of the day of the week the holiday falls.

3. Holiday compensation for days not worked.

a. Employees who are not required to work on a recognized holiday shall receive
holiday compensation equivalent to one (1) regularly scheduled shift.

b. Except for employees in the communications series and the Virginia City
Tourism Commission (VCTC), if an employee’s regularly scheduled day off falls
on a holiday or observed holiday, the employee will be granted 1 shift off with pay
during the workweek of the holiday. The day of that workweek to be taken off is
subject to scheduling and upon mutual agreement of the employee and the
department head.

c. Ifthe regularly scheduled day off of a communications series and Virginia City
Tourism Commission (VCTC) employee falls on a holiday, the employee may
elect to take 1 regularly scheduled shift off in lieu of holiday pay within 30 days

Sfollowing the holiday as mutually agreed between the employee and department
head. If the employee does not take the day off from work within this period of
time, s/he will receive holiday pay at the next following payroll period.

4. Compensation for regular pari-time employees. Regular part-time employees shall

Page 6 of 32



receive holiday compensation as provided in this policy based on their regularly
scheduled shift.

5. Pay status. In order to receive holiday compensation, an employee must be in pay status
immediately before and after the holiday.

6. Holiday bank time pursuant to subsection 3 of this policy will be paid to an employee
upon separation for any reason except for a reduction in force with less than two weeks
of notice.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 604

POLICIES AND PROCEDURES EFFECTIVE DATE: 11-18-08
REVISED: 01-03-17
AUTHORITY: BOC

COUNTY MANAGER: __ PAW

SUBJECT: Catastrophic Sick Leave

PURPOSE: To establish a mechanism for staff to donate accrued annual or sick leave hours to an
established Catastrophic Sick Leave Bank, which shall be available for eligible employees
to use if they have exhausted their own accrued annual / sick leave and other compensatory
time, and have a catastrophic illness or injury.

POLICY:

A Definition—Catastrophe-means-the- emplovee-is-unable-to-pertorm-the-duties-of
his/her position orw-modified-duty-assignment-becanse-ola-serions iHness-or
aceident-which-sdiethreatening or-whichawillrequire-alenathy-convalescence:
"Life Threatening” means a condition-which-iv-diagnosed-by-a-physictanas

ereating a substantial risk of death. "Lengthy Convalescence” means a-period-of

disabitity-which-the-attendingphysietan-determines-witlexeeed-ten{-H0)weeks:

Catastrophic-leavemnay-notbe-wsed-when-the-subject-of the catastrophe-isa

memberofthe-employee'sfamily—Catastrophicleave-is-limited-to-catastrophes

which-betalthe-employee:
account-untibsthe-hasused-atHhistheracerued-annuaksick-and-other-paid
leave:

2. Anemployee who is himsel/herself affected by-a catastrophe as defined in
paragraph-(A)-may-request-in-writing-that-a-specified-number of hours of
catastrophic-leave-be-granted:
beemrmle&ed—brﬂae»employe&e&eep&nwm%awh&eﬂﬁﬂmee%
whable-o-do-so-form-204-1)
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Liaibl | nd il y Lectaiated ok SRS
to the non-qualifying employee's specific-catastrophic-event—theveceipt-of
sueh-catastrophic-leave shall-be subject-to-the remaining requirements set

forth-in-this-Artiele:

T Anemplovee-whoreceveseatastrophic-leave fromthe-aceount-is-entitled
to-payment-for- that-leave at-arate no-greater-than-histherownrate-of pay:

8———A-requestfor-eatastrophicleave-must-be-approved-by-the-Personnel
Directorandior-Administrative-Officer-atter-consultation-with-the
employee’s-supervisor:
Adiministrative OF ical certifi csned by the licensed
physician-or-health-practitioner providing treatment. that certifies-the
iHness-or-injury-prevents-the-employee from-performing the full-functions
olhistherrepwlarposition-and/ortorm-performing-the-duties-olany
ahernate/modified-duty-posttion-which-the-County-has-offered:

C——The-minimm-annual-contribution-to-the-catastrophie leave-accountshal-be-eteht

accountto-the-catastrophicleave-secount-may-not-bereturned-or-restored-to-that
employee Fhissection-does-not prevent-the-employee-from-receivingleave
pursuant-to-section (B ot this-Avticle:
E——Adlemployees-of-the-County-who-are-ehigibleto-usesiek-leavermay-use-the-leave
Mmmemmmmmwmw

WMWW&%M%F&%%W
Assectetion/Operating-Engineers-Local-Union-No3-
FEo——Annual-and-sickJeave-will-be-transferred-at-the-rate-of- one-hour-for-one-hourcredit
donated consistent-with the provisions of NRS 245210 Donated-time-wit-be
converted-to-a-doHaramountbased-upon-the-donating employee's-current-base
W%MWWWWWMM%

and-determine

shallreview-the-status-ol-the-catastrophe o the-employee
when-the-catastrophe-ne-longer-exists—based-on-appropriate-medical

documentation:
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(23— Fhe-Rersonnel-Director-and/or-Administative-Officeror-histher-designee
shallnotgrant-am- hoursoHeave-from-the catastrophic-leave aceountatter
the-catastrophe-cepses-to-exist-or-the-enployeewhe-is receiving-the-leave
restens-or-histher-employmentawvith-the-County-isterminated:

Br——AmyHeave-which-is-received-Hrom-the-catastrophicleave-aecount which
was-notused-at-the-time-the-catastrophe-ceasesto-exist-or-upon-the
resighation-o-termination-of-the-employment-of-the-employee-must-be
‘I'E“"'I]E* to thfﬂ i'm’ﬂ.‘,'“'ﬁﬁhi(‘ |E!'l“(f AcCOUHE:

He—Maintenance-of Records-on-Catastrophic eave—Records-willbe-maintained-by-the
Payrol l—Bep&m nent-under-the-direetior r—eHhe—(—ﬁnﬁf)—eeﬁﬂMei—

%kwahlmm%@we&wwﬁmwm%%mmﬂrw%&mm
and-expected-duration-by-a-physician-ofhisher-choosine-Said physician-shall-be
ofequal orpreatergqualificationas the treatine-physician—hecost-olsueh-written
substantiation-shalbbe-borne-byv-the emplover—\Visitsto-said physician-shat-be-on
County-time

1. Key Definitions

a.

c.

d.

“Catastrophe” means the employee is unable to perform the duties of his/her
position or a modified duty assignment because of a serious illness or injury
which is life threatening, which requires in-patient care at a medical facility, or
which renders an employee bedridden at home in lengthy convalescence. The
illness or injury cannot be a result of the employee’s gross criminal conduct.

“Bedridden” means limiting an individual’s ambulatory state to home allowing
attention to in-home personal care needs, attend physicians’ appointments, and
receiving necessary medical treatment related to their catastrophic illness.

“Life Threatening” means a condition which is diagnosed by a physician as
creating a substantial risk of death.

“Lengthy Convalescence” means a period of disability which the attending
physician determines will exceed 6 weeks.

2. Request for Catastrophic Leave

a.

b.

C.

Catastrophic Leave may not be used when the subject of the catastrophe is a
member of the employee’s family. Catastrophic leave is limited to catastrophes
which befall the employee.

An employee may not receive any leave from the catastrophic leave account until
s/he has used all his/her accrued annual, sick, and other paid leave.

An employee who is himself/herself affected by a catastrophe as defined in
subsection (1) may request in writing that a specified number of hours of
catastrophic leave be granted.

The request form will be made available at the personnel office and must be
completed by the employee, except in cases where an employee is unable to do so.
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(Form 204 F)

e. The maximum number of hours that may be granted to an employee shall be 480
hours per rolling calendar year. Any requests for an exception to this limit must
be reviewed and approved by the county manager and personnel director.

f.  An employee may not receive any hours from the catastrophic leave account until
s’he has worked for the county for at least 2 years and has made the minimum
annual contribution to the catastrophic leave account.

g. An employee who fails to qualify for catastrophic leave pursuant to the
requirements set forth in subsection (f) above may receive Catastrophic leave if
eligible employees independently contribute a designated number of hours in 8
hour increments to the non-qualifying employee’s specific catastrophic event.
The receipt of such catastrophic leave shall be subject to the remaining
requirements set forth in this policy.

h. An employee who receives donated hours is entitled to payment for the leave at a
rate no greater than his/her own rate of pay.

i. A request for catastrophic leave, inclusive of exceptions to the aforementioned,
must be approved by the personnel director.

The minimum annual contribution to the catastrophic leave account shall be 8 hours per
rolling calendar year. An employee must have a combined balance of at least 240 hours
of sick and annual leave on the books to contribute to the account.

Any hours of annual or sick leave that have been transferred from an employee’s
account to the catastrophic leave account may not be returned or restored to that
employee. This section does not prevent the employee from receiving leave pursuant to
section (2) of this policy.

All employees of the county who are eligible to use sick leave may use the leave from the
catastrophic leave account and/or donate to this account, subject to the remaining
requirements set forth in this policy. This provision is subject to limitations in any
collective bargaining agreement.

Annual and sick leave will be transferred at the rate of 1 hour for 1 hour credit donated
consistent with the provisions of NRS 245. Donated time will be converted to a dollar
amount based upon the donating employee’s current base hourly rate of pay. When an
employee is granted use of catastrophic leave, employee’s current base hourly rate of pay
by the total number of hours granted.

Review of Status of Catastrophe; Termination of Leave; Disposition of Hours Not Used:
a. The personnel director shall review the status of the catastrophe of the employee
and determine when the catastrophe no longer exists based on appropriate

documentation.

b. The personnel director shall not grant any hours of leave from the catastrophic
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leave account after the catastrophe ceases to exist or the employee who is
receiving the leave resigns or his/her employment with the county is terminated
JSrom employment.

Any leave which is received from the catastrophic leave account which was not
used at the time the catastrophe ceases to exist or upon the resignation or
termination of the employment of the employee must be returned to the
catastrophic leave account.

8. Maintenance of Records on Catastrophic Leave. Records will be maintained by the
payroll office under the direction of the Comptroller. Any recognized bargaining union
may request in writing information concerning the use of the catastrophic leave account
provided that any request for medical information be accompanied by a written release
signed by the affected employee(s).

9. Substantiation of Catastrophe. The personnel director may require written substantiation
of the catastrophe and expected duration by a physician of his/her choosing. The
physician shall be of equal or greater qualification as the treating physician. The cost of
such written substantiation shall be borne by the employer. Visits to the physician shall
be on county time.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 606

POLICIES AND PROCEDURES EFFECTIVE DATE:  11-18-08
REVISED: 01-03-17
AUTHORITY: BOC

COUNTY MANAGER: __ PAW

SUBJECT: Leave of Absence Without Pay

PURPOSE: To establish a policy for granting leave of absence time to employees.

POLICY:

The Personnel Director and/or Administrative Officer with the Elected Officials, Dept.
Head or Supervisor consent may approve leaves of absence without pay for up to six (6)
months. Such approval will be for exceptional circumstances and conditions, such as
education or prolonged illness, when the approval of such leave is consistent with the
employer’s needs, when the work of the office or department will not be impeded by the
employee’s absence, and when the leave will not require the appropriation of additional
funds for the operation of the employee’s department. Such leave may be extended for an
additional period of up to six (6) months at the sole discretion of the Personnel Director
and/or Administrative Officer with the Elected Officials, Dept. Head or Supervisor consent.
The employer will require the use of all accrued paid leave prior to granting leave without

pay.
Procedure
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Approval — Less Than 30 Days

Leaves of absence without pay not exceeding thirty (30) days may be granted
by the Personnel Director and/or Administrative Officer with substantiating
documentation explaining the reason for and supporting the requested
leave.

Approval — More Than 30 Days

The Personnel Director and/or Administrative Officer may grant a leave in
excess of thirty (30) days following written certification by the employee that
the leave is consistent with the intent of this section and substantiating
documentation explaining the reason for and supporting the requested
leave as requested by the employer is provided.

Purpose

Leaves of absence without pay will not be granted for the purpose of
allowing an employee to seek or accept other employment, except when or if
the Personnel Director and/or Administrative Officer determine that the
granting of such leave is in its best interest.

Employer Termination of Leave

The Personnel Director and/or Administrative Officer with the Elected
Officials, Dept. Head or Supervisor consent may terminate any leave of
absence without pay, except those granted pursuant to statute or regulation,
prior to its expiration by providing written notice to the employee. The
document granting the leave of absence will state the terms of the leave and
any reason(s) for terminating such leave. Upon receipt of notice of
termination of the leave, the employee is required to return to work within
five (5) calendar days or by a later-approved alternate date. In the event the
employer terminates a leave of absence, the employee will be returned to the
same class or position s/he occupied when the leave of absence was granted.

Insurance

Employees on approved leave of absence without pay may continue their
medical, dental, and life insurance coverage in accordance with COBRA
health benefit continuation regulations

Return from Leave

Employees on approved leave of absence without pay are required to return
to work on the first work day following the end of leave. An employee who
does not return from a leave of absence without pay on the first work day
following the end of a leave will be considered to have resigned.

Orientation Period

If an employee is granted unpaid leave during his/her introductory period, the
introductory period will be extended by the number of days of leave taken by
the employee during his/her orientation period.
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8. Medical Leaves

The Personnel Director and/or Administrative Officer may require a
physician’s certification or other appropriate type of verification to
substantiate a need for a medical leave of absence without pay. The employer
may also require a statement form a health care provider certifying that the
employee is fit-for-duty and 1o return 1o work.

9. Anniversary Date

An employee’s anniversary date will be adjusted by the number of days off
work for all unpaid leaves of absence in excess of fifteen (15) days during any
Orientation 12-month period. (See special provisions for Military Leave in
Policy 609).

10. Benefit Accrual

If an employee is on unpaid leave for more than one-half (1/2) of his/her
regularly scheduled work hours in any pay period, no leave benefits shall be
accrued for that period, nor shall the employer contribute toward the cost of
insurance benefits.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every S years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 607

POLICIES AND PROCEDURES EFFECTIVE DATE: 11-18-08
REVISED: 01-03-17
AUTHORITY: BOC

COUNTY MANAGER: __ PAW
SUBJECT: Court Leave

PURPOSE: To establish guide for Court Leave.

POLICY: The employer will grant court leave to allow employees to serve as juror or a witness in a
court proceeding provided that neither employee nor the employee’s collective bargaining
representative is a party to the action. Employees shall provide their supervisors with
relevant documents verifying the need for court leave as soon as the need becomes known,

A. Compensation

Subject to the following conditions, eligible employees shall receive their regular
base rate of pay for those hours spent in court and traveling to and from court when
such time occurs during employee’s regular scheduled work days and hours of
work. Nen-regutar Caswal, seasonal, or temporary employees will be granted
time off without pay. Law enforcement personnel appearing in court as part of
their duties are not affected by this policy.

1. The employee’s regular rate of pay shall be limited to compensation for court
and travel time which occurs during the employee’s regularly scheduled hours
of work. Court leave will not result in payment of overtime or be considered as
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hours worked for purposes of determining eligibility for overtime, unless the
court leave is related to the employee’s job responsibilities.

Upon completion of jury/court/witness service for which the employee
received his/her regular pay, the employee will immediately forward any
compensation received from the court or other party to the employer upon
receipt. Reimbursements received for out-of-pocket expenses such as meals,
mileage, and lodging may be kept by employees, unless the employer has
reimbursed the employee for such expenses or such expenses were paid by the
employer.

An employee shall not receive pay for the work time missed if s/he ts required
to miss work because of court appearances in a matter to which the employee is
a party or to serve as a witness for a party who has filed an action against the
employer. However, the employee may choose to use his/her annual leave.

B. Late Start/Early Release

An employee who serving as a witness and is not required to report to court until
the middle of his/her scheduled work day or who is released from court/jury duty
before the end of his/her scheduled work day shall report to work for the hours
which are not required for court duty or for related travel time.

Employees who are required to report to jury duty will not be required fo work
eight hours prior to reporting. If the employee’s service lasts four hours or more,
including time going and returning from court, the employee will not be required
to work between 5:00 p.m. of the day of jury duty and 3:00 a.m. the following day
per NRS 6.190.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 608

POLICIES AND PROCEDURES EFFECTIVE DATE: 11-18-08
REVISED: 01-03-17
AUTHORITY: BOC

COUNTY MANAGER: ___ PAW

SUBJECT: Bereavement Leave

PURPOSE: To establish guidelines for Bereavement Leave

POLICY:

A reguiar, full-time or part-time employee who must be absent from work to attend
the funeral of a family member who is within the third degree of consanguinity or
affinity may use up to a maximum of twenty-four (24) hours of bereavement leave
per each occurrence. Bereavement leave longer than twenty-four (24) hours may be
charged to accumulated sick leave, up to a maximum of sixteen (16) additional
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hours, with the advance approval of the employer. Employees who are not regular
full-time or part-time employees may take up to 5 days of bereavement absence
without pay. Supervisors or managers may require evidence of attendance at the
funeral. Casual, seasonal, temporary employees are noft eligible for bereavement
leave,

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 609

POLICIES AND PROCEDURES EFFECTIVE DATE: 11-10-08
REVISED: 01-03-17
AUTHORITY: BOC

COUNTY MANAGER: PAW
SUBJECT: MILITARY LEAVE

1. PURPOSE

To establish a policy for military leave.

2. POLICY

Employees who are members of the uniformed services are entitled to military leave. The
uniformed services covered include the Army, Navy, Marines, Air Force, Coast Guard, Public
Health Service Commissioner Corps, the reserve components of these services, and any other
category dispatched by the President in time of war or nations emergency. The Army National
Guard and Air National Guard are also covered.

2.1 Notice and notification

a. The employer must provide employees with notice of their rights under the Uniformed
Services Employment and Reemployment Rights Act (USERRA). This requirement may
be met by posting the notice where the employer customarily places notices for employees.

b. The employer may require written (orders) or verbal notice of service obligation, but must
waive the requirement if notice is impossible or unreasonable.

2.2 Salary and Benefits
a. Leave without pay

1. The employer will treat the employee the same as any other employee on leave
without pay.

2. The employee is entitled to 15-working days of leave with pay in one calendar year
(NRS 281.145).

3. The employer is not required to pay the employee’s salary after 15-working days.

4. The employee may choose to use annual leave and compensatory time, if any, before
going on leave without pay.

b. Health Insurance
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There is no impact to the employee’s insurance coverage, including life insurance inclusive
of the health insurance package if the services is less than 30 days. During the 30 day time
period, the employer and employee premium payments or obligations, if any, remain
unchanged. for-30-days. Employee may then continue coverage similar to that required by
the Consolidated Omnibus Budget Reconciliation Act (COBRA) for either 24 months or
through the day after the date on which the employee fails to apply for reemployment in a
timely manner; whichever is less (see Reemployment, Section 2.3 below). The employer
must reinstate coverage upon the employee’s prompt reemployment without the imposition
of exclusions or waiting periods. An-employee-whe-takes-up-to-90-days-afler leaving the
military-before-commencing-histherreemploytnentinay-stay-on-the-military-health

msuranee-however—itis-the-employee’s-responsibiity-to-verity-the-continuationscope;
and-duration-of-coverage:

c. Seniority

An employee is entitled to the seniority (and rights and benefits governed by seniority) s’he
had accrued at the commencement of military leave, plus any additional seniority rights
and benefits that s/he would have attained if s/he had remained continuously employed (the
“escalator principle”). However, if an introductory period is a bona fide period of
observation and evaluation, the returning employee must complete the remaining period of
introduction upon reemployment. The employer must count time served for the purpose of
determining annual and sick leave accrual rates, if the accrual amount is based on seniority.
Additionally, the employer must count time in the military when determining the
employee’s rate of pay if the rate is based on seniority (e.g., a grade-and-step pay system).
The employer is not required to accumulate annual or sick leave for an employee during
his/her absence. The “escalator principle” will be applied to a returning employee’s
opportunities to take promotional examinations or skills tests and to merit pay increases.

d. Retirement

Time served will be counted as work time for purposes of retirement. The employer must
make contribution payments to the retirement plan as if the employee had not left, provided
the employee returns to work. The employer contribution will be based on the rate of pay
the employee would have been paid had s/he not been called to military service (e.g., a
grade-and-step pay system). An exception to this requirement is when the higher pay is
based on additional knowledge, skill, or ability that can only be gained by work experience.

e. Death or Disability

If an employee does not return to work due to death or disability, the survivor or disability
benefit is treated as if the employee had been working until the date of the death or
disability. The employer must make the retirement contribution up to the date of the death
or disability.

S Other Leave

The employer must count time served in the military when calculating the employee’s
Family Medical Leave Act eligibility.

2.3 Reemployment
a. An employee has certain report-to-work obligations following military service. Eligible
returning service members must be promptly reemployed, which in most cases means

within two weeks of reporting. The employee’s report-to-work obligations are:
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1. Service of one to 30 days: The beginning of the next regularly-scheduled work
period on the first full day following completion of service, and expiration of an
eight-hour rest period following safe transportation home.

2. Service of 31 to 180 days: Application for reinstatement must be submitted not later
than 14 days after completion of military duty.

3. Service of 181 or more days: Application for reinstatement must be submitted not
later than 90 days after completion of military duty.

b. The deadline for reinstatement may be extended for up to two years for persons who are
convalescing due to a disability incurred or aggravated during military service, and the
employer must make reasonable accommodations for the impairment.

c. Reemployment rights apply to veterans whose cumulative period of uniformed service does
not exceed five years while employed by the same employer. Time spent in National
Guard and reservist training does not count towards the five-year period.

2.4 Discharge

If time served is greater than 30 days, but less than 181 days, an employee may not be discharged
within 180 days of reemployment, except for just cause. If time served is greater than 180 days, an
employee may not be discharged for one year, except for just cause.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative Officer
will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 610

POLICIES AND PROCEDURES EFFECTIVE DATE:  11-18-08
REVISED: 01-03-17
AUTHORITY: BOC

COUNTY MANAGER: __ PAW

SUBJECT: Emergency Conditions/Disaster Leave

PURPOSE: To establish a policy for employee leave time in the event of emergency conditions,
including but not limited to dangerous weather or road conditions, natural disaster and
power outages,

POLICY:

A. Emergency Volunteer Service

An employee who is a participant in any volunteer emergency service (e.g., fire
protection, ambulance service, or search and rescue) shall not schedule him/herself
for on-call duty during work hours. In the event an employee is required to
respond to an emergency during normal working hours, s/he shall remain in full
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employment status and shall receive total regular compensation while performing
the volunteer service for the period that s’/he would have been working for the
employer.

B. Emergency Road Conditions

1.

Any employee who is unable to report to work due to road closures or
hazardous road conditions caused by ice, snow, floodwaters, washouts, or
slides shall not receive regular salary. Employees are advised to use their best
judgment in making a decision of whether or not to report to work under such
conditions. Should an employee decide to remain at his/her residence, all
reasonable attempts should be made to notify his/her immediate supervisor.
Any employee wishing to receive payment for time missed due to hazardous
road conditions may do so by using either accrued annual leave or accrued
compensatory leave time.

Any non-exempt employee who reports to work late due to road closures or
hazardous road conditions will be compensated only for the actual hours
worked. In the event the employee wishes to receive a full day’s pay, s’he may
use annual leave or accrued compensatory leave time to complete the normal
work period.

Any employee who elects not to report to work due to hazardous road
conditions or reports to work late under such conditions shall not be subject to
discipline. In the event the supervisor is in doubt of the employee’s reasoning,
the final decision shall be made by the employer on the basis of documentation
or confirmation of the hazardous conditions by either a law enforcement
agency or the appropriate public works agency having jurisdiction over the
roadways in question.

C. Disaster Area Declaration

4,

“Disaster Area” is defined as a designated area affected by an event declared to
be a disaster by a state or federal governmental agency duly authorized to make
such designation. Employees who are unable to report to work due to a
disaster may use accrued annual leave or compensatory leave time as
compensation for scheduled time not worked.

In-the-event-the-County-or-a-portion-thereof-elosed-due-to-a-health-wekare-or
Conmmissioner-employees-who-are-unableto-repertto-work-due to-such-official
elosure-shall-be-paid-up-te-five (S working-days-per-ineident-at-theirregular
positions-in-public-works—roadsr-water-communication—information-teehfire
and-sheriff departments—withoutapproval-by-the-County-Manager- In the
event the county or a portion thereof closes due to a health, welfare, or
safety issues, and such closure is authorized by the State or County
Commissioners, employees who are unable to report to work due to
such official closure shall be paid up to S working days per incident at
their regular rate of pay per day.
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This policy section does not apply to employees in classified positions
in public works roads, water, sewer; communications; information
technology; fire line employees; and sheriff deputies, corrections
officers, and other sheriff line employees. Employees in classified
positions in the public works, roads, water, sewer, communications,
and information technology (but not fire and sheriff line employees)
who are regularly scheduled and required to report to work during an
emergency closure shall be awarded comparable time off at the rate of
1 hour for each hour of emergency closure pay received by those
employees not required to report to work during the incident.

6. Employees shall make every effort to report to work as soon as is reasonable
under such conditions provided the employer’s operation is open and
functioning. An employee who has made such an effort, yet fails to report to
work under such declared “disaster” conditions, shall not be subject to
discipline. Employees shall make every effort to report their circumstances to
their immediate supervisor.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER: 611

POLICIES AND PROCEDURES EFFECTIVE DATE:  11-03-09
REVISED: 01-03-17
AUTHORITY: BOC

COUNTY MANAGER: __ PAW

SUBJECT: Leave for Parents of Children Enrolled in School

PURPOSE: To establish policy for requesting leave for parents of children enrolled
in school.

Policy

Employees who are parents of children enrolled in public or private school (K-12)
are entitled to four (4) hours of unpaid leave, per school year, for each child
enrolled in school. The employee may use the entitled leave time to:

1. Attend parent-teacher conferences;

2. Attend school-related activities during regular school hours;

3. Volunteer or otherwise be involved at the school in which the child is
enrolled during regular school hours; and

4. Attend school-sponsored events.

The time for the leave must be mutually agreed upon by the employee and the
Elected Official, Dept. Head or Supervisor. The employee must request the leave
in writing at least five (5) school days prior to the date on which the leave is to be
taken. The employee may also be required to furnish documentation demonstrating
that s’he was present at the school activity for which the leave was provided.

Retaliation
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An employee shall not be retaliated against for utilizing the leave described in this
section. Any employee who believes s/he has been retaliated against as a result of
having taken leave under this section may file a claim with the Nevada Labor
Commissioner. The County Administrative Officer and/or Personnel Director shall
provide the employee with all of the forms necessary for the claim filing.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 212

POLICIES AND PROCEDURES EFFECTIVE DATE:  05/19/08
REVISED: 01/03/17
AUTHORITY: BOC

SUBJECT:

COUNTY MANAGER: PAW
Code of Ethical Standards

POLICY:

The elected and appointed officers and employees of employer recognize that

holding public office and/or employment is a public trust. To preserve that trust, we demand
the highest code of conduct and ethical standards. The purpose of this policy is to definc and
establish the standards of ethical conduct that are required of public officials and employees
so as to ensure their professional integrity in the performance of their duties.

A) The officers and employees of employer shall comply with the following provisions.

B)

This list is not all-inclusive, but simply provides the basic level of conduct expected.

1.All elected and appointed officials and employees will conduct themselves with
honesty and integrity in the course of performing their duties and
responsibilities.

2.They will act with care and diligence in the course of their employment.

3.They will treat everyone, including coworkers, subordinates, supervisors, customers
and the public, with the utmost respect and courtesy.

4 They will comply with all applicable federal, state, and local laws.

5.They will comply with any lawful and reasonable direction given by someone in the
employee’s agency who has authority to give the direction.

6.They will maintain appropriate confidentiality.

7.They will disclose, and take reasonable steps to avoid, any conflict of interest (real
or apparent) in connection with their employment.

8.They will use employer resources in a proper manner.

9.They will not provide false or misleading information in response to a request for
information that is made for official purposes in connection with their
employment

10. They will, at all times, act in a way that upholds the values and the integrity and
good reputation of employer.

11. They will comply with any other conduct requirement that is prescribed by the
employer.

In addition, consistent with the provisions of NRS 281A.400 and NRS 281.230, the
employer’s officials and employees are required to comply with the following:
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10.

No official or employee shall seek or accept any gift, service, favor,
employment, engagement, perquisite, gratuity, or economic opportunity or
advantage which would tend improperly to influence a reasonable person in
his/her position to depart from the faithful and impartial discharge of his/her
public duties.

No official or employee shall use his/her position with the employer to secure or
grant unwarranted privileges, preferences, exemptions, or advantages for
him/herself, any member of his/her household, any business entity in which s/he
has a significant pecuniary interest, or any other person.

No official or employee shall participate as an agent of government in the
negotiation or execution of a contract between the governmental entity and any
private business in which s/he has a significant pecuniary interest.

No official or employee shall accept any salary, retainer, augmentation, expense
allowance, or other compensation from any private source for the performance
of his/her duties as an official or employee.

If an official or employee acquires, through his/her public duties or
relationships, any information which by law or practice is not at the time
available to the public generally, s’he shall not use such information to further
his/her own current or future pecuniary interests or the current or future
pecuniary interests of any other person or business entity.

No official or employee shall suppress any governmental report or other
document or information because the release of such report or information has
the potential to impact his/her own pecuniary interests or those with whom s/he
has a business or personal relationship.

No official or employee shall use governmental time, property (including
monies or funds), equipment, or other facility to benefit his/her personal or
financial interests.

No official or employee shall attempt to benefit his/her personal or financial
interest(s) by influencing or intimidating a subordinate.

No official or employee shall seek other employment or contracts through the
use of his/her official position or the influence associated thereto.

An official or employee shall not, in any manner, directly or indirectly, receive
any commission, personal profit, or compensation of any kind resulting from
any contract or other transaction in which the employer is in any way interested
or affected except:

A member of any board, commission, or similar body who is engaged in the
profession, occupation, or business regulated by the board, commission, or
body may, in the ordinary course of his/her business, bid on or enter into a
contract with any governmental agency, except the board e+, commission
or body of which s/he is a member, if s/he has not taken part in developing
the contract plans or specifications and s/he will not be personally
involved in opening, considering, or accepting offers.

A public officer or employee, other than an officer or employee described in a.
above, may bid on or enter into a contract with a governmental agency if
the contracting process is controlled by rules of open competitive bidding,
the sources of supply are limited, s/he has not taken part in developing the
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contract plans or specifications, and s’he will not be personally involved in
opening, considering, or accepting offers.

Violations of any of the above provisions may result in disciplinary action, up to
and including termination.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 218

POLICIES AND PROCEDURES EFFECTIVE DATE:  06/17/08
REVISED: 01/03/17
AUTHORITY: BOC

COUNTY MANAGER: _ PAW

SUBJECT: Children and, Pets, and Visitors in the Workplace

(MH%WHMM%WW!MW@?WWMMWM@H&
bring-children-and/or-pets-to-the-weorkplace—Fhis-poliey-is-intended-to-address-the-presence-of
children-and/or-pet’s-while-the-employee-is-en-duty-and-doesnotinelude-otficia-funetions-or
activities-promoted-by-employer:

Supervisors-may grant-a-temporary-exception-to-this-rulehot-to-execed-one-()-werk-day-—to
accommodate-the employee—H an-exception-is-granted. it-is-the responsibility-of-the-employee
to-supervise-and-control-the-movements-of-the-ehild-or-pet—lt-is-not-acceptable to-request-an
acconmnodation-to-bring-sick-children-orpet’s-into-theavorkplace:

a. Children and visitors

1. To avoid disruptions to the employee and coworkers, potential distractions in
serving members of the community and to reduce personal and property liability,
employees are forbidden to bring children to the workplace and are limited in
having family and friends visit. This policy is intended to address the presence of
children and family members while the employee is on-duty and does not include
official functions or activities promoted by the employer which may allow
accompanying children and family members.

2. Supervisors may grant a temporary exception to the rule prohibiting children in
the workplace, not to exceed one work day per fiscal year, to accommodate the
employee. If an exception is granted, it is the responsibility of the employee to
supervise and control the movements of the child. It is not acceptable to request
an accommodation to bring sick children into the workplace.

3. The employer understands that an occasion may arise when an employee receives
a visit from a family member or friend during working hours and allows such
visits providing they are short in duration and not disruptive to other employees or
the public.

b. Service animals

1. An employee who requires the help of a service animal in accordance with the
Americans with Disabilities Act (i.e., any dog that is individually trained to do
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work or perform tasks for the benefit of an individual with a disability in
accordance with the NRS 426.097) will be permitted to bring a service animal to
the workplace, provided that the animal’s presence does not create a danger to
others and does not impose an undue hardship upon the employer.

¢c. Non-service animals

/¢

Storey County is responsible for assuring the health and safety of all employees.
In keeping with this objective, the employer has formulated a policy balancing
these concerns with the desire to promote a positive employment experience by
allowing appropriate pets in the office. A pet may be allowed in the workplace if
its health and behavior are acceptable within the workplace setting, and if it does
not adversely affect workplace operations.

A pet owner wishing to bring a pet to the workplace must first obtain written
permission from his or her immediate supervisor, subject to approval of the
County Manager. Any decision to allow a pet to come to the workplace, or to
exclude a pet from the workplace, will be made by the owner’s immediate
supervisor, subject to approval by the County Manager. That decision will be

final, except in cases involving service animals, which should be referred to the

Administrative Officer and/or Personnel Director.

The department head may prohibit pets in the department for any reason, subject
to approval by the County Manager.

The employee and supervisor must meet with all other employees in the office to
determine if any person objects to having a pet in the workplace. No such animal
will be permitted if any person is allergic, phobic, or otherwise objects to the pet in
the office.

Animal exclusions: Any animal, except service animals as defined this policy, may
be excluded from the workplace if it:

i. Causes any person to experience allergic reactions, fear, or other
physical, emotional, or psychological discomfort;

ii. Distracts any employee from his/her work; reduces any employee’s
productivity or quality of work;

iii. Exhibits hyperactive behavior, howls, or barks;

iv. Growls, or behaves aggressively or hyperactively toward other animals or
humans;

v. Is less than 12 months of age;
vi. Is not owned and supervised by the owner for at least 180 days;

vii. Is ill or exhibits symptoms of being ill; has fleas, ticks, parasites, or any
disease that is communicable to other animals in the workplace or to
humans;

viii, Has not been properly vaccinated, and has not been spayed or neutered;

ix. Is not potty-trained, fouls outside the building without the owner
immediately removing and properly disposing of the material or fouls
anytime inside a building;

x. Sheds large amounts of hair;

xi. Does not meet the requirements of Storey County Code regulating
animals.

The following limitations apply to pets in the workplace.
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7

10.

11.

i. Only one pet allowed at any given time in a single department office. The
department head should coordinate with employees to establish a fair and
equitable practice amongst employees.

ii. No petis allowed in a water or wastewater treatment facility, automotive
repair facility, machine shop, woodworking shop, welding area, near
bodies of water, near heavy equipment, in parking lots and vehicle travel
areas, or within the Storey County Jail facilities (except for law
enforcement K-9 units and/or animal impounding purposes), and Storey
County Fire Protection District facilities.

iii. Dogs must be leashed at all times indoors and outdoors. The pet must be
in continuous full control of the owner. The pet must be in the physical
presence of the owner and in the owner’s work space area at all times.

iv. No pet is allowed in an employee breakroom where food is kept and
prepared.

v.  No pet may occupy an area typically occupied by customers and/or the
public, such as waiting areas and front counter areas.

vi. No pet may to obstruct a doorway, emergency exit, hallway, or walkway.
Dogs and cats must wear a bell in order to increase awareness of their
presence at ground-level.

vii. The office where a pet is allowed shall be made safe for the pet by, at a
minimum, ensuring that electrical wires, cables, internet cable, chemicals,
cleaning agents, trash bins, and other potentially hazardous conditions
are not accessible to the pet.

viii, The pet owner must arrive to work prepared with the animal’s needs
including food, water, toys, bedding, etc.

ix. No pet may occupy a rented or leased space in which the owner of the
space prohibits animals.

x. No pet may be brought onto private property or other property not owned
by Storey County.

Disagreement: Any individual with a complaint regarding an animal at the
workplace should bring the matter to the attention of the owner or owner’s
immediate supervisor. The employee may also bring the matter to the attention of
the Human Resources Director or the County Manager if s/he is uncomfortable
bringing the matter to the attention of the owner or immediate supervisor.

The employer may require the owner to furnish valid documentation that the
subject animal meets the provision of this policy.

An employee who brings an animal to the office is completely and solely liable for
any injuries or any damage to personal property caused by the animal. Any repair
or cleaning/maintenance costs incurred by an animal will be charged in full to the
owner.

Storey County may, at its discretion, require the animal owner to maintain a
liability insurance policy covering damage or injuries caused by the animal while
at the office. The company may specify minimum coverage amounts under such a
policy, and may require the owner to pay for such coverage.

Storey County shall not be liable for loss of, or injury to, any animal brought to

the office.
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I1.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER: 221

POLICIES AND PROCEDURES EFFECTIVE DATE:  08-03-10
REVISED: 01/03/17
AUTHORITY: BOC

COUNTY MANAGER: _ PAW

SUBJECT: Telecommuting

Purpose: The purpose of this policy is to define the telecommuting program of the

employer and the guidelines under which it will operate. Telecommuting is defined as working
at an alternate worksite that is away from the main or primary worksite typically used by the
employer. Telecommuting is a mutually agreed upon alternative work location between the
telecommuting employee and employer. Telecommunicating is not an employee benefit, but
rather a work alternative or possible accommodation based upon the job content, satisfactory
work performance, and work requirements of the department and employer.

Scope: The policy applies to all employees, supervisors, and managers who are approved
to telecommute as a work alternative. All supervisors, managers, and department heads must
be familiar with the contents of this policy.

A,

Requesting Permission to Telecommute

An employee who wishes to request a telecommuting arrangement shall submit a written
request for approval to his/her supervisor. The form shall be approved by the appropriate
department head before employee may telecommute. Nofe: Employees requesting
telecommuting as an ADA accommodation shall make such requests to their supervisor
and the ADA coordinator.

Employee Rights and Responsibilities

1.

Except as specified in this policy or agreed to in the individual telecommuting
agreement signed by the employee, employee rights and responsibilities are not
affected by participating in telecommuting. An employee’s compensation, benefits,
and expected total number of hours worked will not change regardless of work
location.

No benefits provided by employer are enhanced or abridged by the implementation
of a telecommuting agreement. All forms of telecommuting imply an employee-
employer relationship. The employee is expected to adhere to all of the same
policies, regulations, and performance expectations established for all employees of
employer.

Telecommuting employees must keep their supervisor informed of progress on
assignments worked on at the alternative worksite, including any problems they
may experience while telecommuting. The employee must generate a synopsis of
activities and accomplishments for the workday in a prescribed format. Methods of
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planning and monitoring the work shall be at the discretion of the supervisor,
department head, and/or employer.

Office needs will take precedence over telecommute days. An employee must
forgo telecommuting if needed in the office on the regularly scheduled telecommute
day.

The employee is responsible for providing an appropriate workspace, including all
necessary equipment to perform their normal job functions unless otherwise stated
in the written agreement. Equipment supplied by employer is to be used for
business purposes only. Any additional financial burden resulting from the
telecommuting arrangement is solely the responsibility of the employee unless the
arrangement is identified as the ADA reasonable accommodation in which case,
the situation will be addressed individually.

Telecommuting is not intended to serve as a substitute for child or adult care. If
children or adults, in need of primary care, are in the alternate work location during
employees’ work hours, some other individual must be present to provide care.

Employer Rights and Responsibilities

1.

Participation in a telecommuting agreement is at the sole discretion of the employer.
Except as specified in this policy or agreed to in the individual telecommuting
agreement, employer rights are not affected by an employee’s participation in
telecommuting.

The employer will determine the methods of planning, monitoring, receiving, and
reporting the employee’s activity and accomplishment. Employer must manage the
work of employees in their area of responsibility and assure that employees receive
the assistance they need to accomplish their responsibilities.

The employees will be given as much advance notice as possible if they will be
needed in the office on the regularly scheduled telecommute day.

Each teleccommuting agreement will be discussed and renewed at least annually, or
whenever there is a major job change. Because telecommuting is selected as a
feasible work option based on a combination of job characteristics, employee
performance, and employer needs, a change in any one of these elements may
require a review of the telecommuting agreement.

Employer may, upon request, inspect the employee’s alternatc workspace for safety
and workers’ compensation concerns.

Termination of Telecommuting Agreement

Ie

Employer and/or employee may terminate the telecommuting agreement for any
reason, at any time. Whenever feasible, written notice will be provided, but this is
not a requirement.

The opportunity to participate in a telecommuting agreement is offered only with
the understanding that it is the responsibility of the employee to ensure a proper
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work environment is maintained, dependent care arrangements must not interfere
with work, and personal disruptions such as non-business telephone calls and
visitors must be kept to a minimum. Employees must notify their supervisor of any
changes to their standard workweek (i.e. sickness, health care provider visits, or
annual leave). Failure to maintain a proper work environment, as determined by
employer, provides cause for discipline and the termination of the employee’s
telecommuting agreement.

3. Approval for any telecommuting request is based upon employer and department
requirements as determined by the employer. Employees previously participating in a
telecommuting agreement are not assured a telecommuting agreement in the future. Note:
If telecommuting is considered as a reasonable accommodation, the employer and
employee will follow the employer’s ADA policy and process, to include proper use of
appropriate forms and procedures,

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every § years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 802

POLICIES AND PROCEDURES EFFECTIVE DATE: 12-2-08
REVISED: 01-03-17
AUTHORITY: BOC
COUNTY MANAGER: ___ PAW

SUBJECT: Layoffs & Reinstatement

POLICY: A. Layoffs: The employer may layoff employees because of lack of work, lack
of funds, material change in duties or organization; or in the interests of
economy, efficiency; or for other appropriate causes, as determined by the
employer. An employee hired for a project of limited duration (e.g., grant
funded) will not be afforded rights relative to layoff at the end of the
funding period unless, at the time of hire, the employer elected to grant
layoff rights to the employee. The order of layoff among employees in the
same class within a department will be as follows: employees serving an
orientation period and Temporary employees will be considered first, and
then all other employees will be considered.

1. Alternatives to Layoff

Whenever a layoff is anticipated, the Personnel Director and/or
Administrative Officer will notify employees whose jobs may be affected by
the situation and explain all available options to them. The Personnel
Director and/or Administrative Officer will make reasonable efforts to
integrate affected employees into other available positions. Storey County
may also utilize options in lieu of layoffs where feasible such as part-time
work schedules, reduction in work hours, job sharing, or reductions in class

or pay.
2. Order of Layoffs
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In deciding which employees shall be laid off and which retained, the
Personnel Director and/or Administrative Officer shall consider job-related
factors such as job knowledge, skill, and ability to do the required work;
previous work experience, including ability to perform other jobs which the
employee may be called upon to perform as a result of the layoff;
attendance, safety, and disciplinary records; performance evaluations while
with Storey County; and efficiency of operations.

Where two employees are equally qualified based on the application of these
factors, the employer shall retain the employee with the most County
Seniority in the job classification(s) (Seniority see policy # 801).

3. Designation of Employees to be Laid-Off

In the event of a layoff, the Personnel Director and/or Administrative
Officer shall provide the County Manager with a list designating the class,
position, and names of employees to be laid off. The Personnel Director
and/or Administrative Officer shall be responsible for providing the
rationale for selecting particular employees within the same job class for
layoff. The District Attorney shall review the list for conformance to
employer policy.

4. Layoff Notice

Upon confirmation of the layoff list, the Personnel Director shall provide
each affected employee with a written notice of layoff. Such written notice
of the layoff shall either be delivered in person or mailed to the affected
employees at least 30 days prior to the expected date of layoff. H-practical;
the-tayotfnotice-shal-be-delivered-ormatted-at-least-thirty-(30)-days-prior-to
the-expected-date-of-ayott:

B. Reinstatement

Persons who have been laid off shall be placed on one or more reinstatement
lists. All employees laid off from positions in the same class shall be placed
on a single reinstatement list without regard to department. A laid-off
employee may request and receive placement on a reinstatement list for any
job class in which s/he previously held post-introductory status. When a
vacancy occurs in the same job class for which a reinstatement list exists,
the Personnel Director and/or Administrative Officer shall fill the vacancy
using the appropriate reinstatement list.

1. Reinstatement Process

The most recently laid-off employee on the applicable reinstatement list
who is qualified for the position and is willing to accept employment in the
class and department where a vacancy exists shall be reinstated. The
Personnel Director and/or Administrative Officer may select the most
appropriately qualified employee based upon the same considerations
described under the Order of Layoffs.

An employee reinstated:

¢ To a position in the same class and department as held prior to the
layoff will not be required to serve an additional introductory period,
provided the required introductory had been served prior to layoff.
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e Shall accrue annual & sick leave according to Policy #603 section 1
from the date of reinstatement, employee will be exempt from the six
month waiting period list in policy #603 section 1.b.

o Shall have their insurance benefits commence immediately;

e Shall have a new anniversary date that shall be the date of
reinstatement, for seniority see Policy Rehire # 311, section A.S.

NOTE: No credit for former accrued sick or annual leave from prior
employment shall be granted.

2. Duration of Reinstatement List

The names of persons laid off shall be maintained on a reinstatement list for
two-(2)-years eighteen (18) months from the date of layoff. Persons on this
list who are hired in positions in the same or (should they apply for and be
selected for a vacancy) higher class from which they were laid off shall,
upon such hire, be removed from the reinstatement list. An employee who
refuses reinstatement to the same position -from which the layoff occurred
shall be removed from the reinstatement list. Persons reinstated to a
position in a lower class from which they were laid off or called to work as a
casual worker shall remain on the reinstatement list for the designated
period of time the reinstatement list is active.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.

STOREY COUNTY ADMINISTRATIVE NUMBER 901

POLICIES AND PROCEDURES EFFECTIVE DATE: 12-2-08
REVISED: 01/03/17
AUTHORITY: BOC

COUNTY MANAGER: ___ PAW

SUBJECT: PERFORMANCE MANAGEMENT

POLICY:

Storey County’s performance management system is designed to be a formal,
objective, consistent, and ongoing process to assess the on-the job effectiveness of
each employee by communicating to the employee his/her status and the objectives
and standards of performance which s/he is expected to achieve. Storey County
views performance management as an ongoing process that focuses on the future
and continued improvement.

A. Purpose
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The performance management process exists to ensure timely and periodic
two-way communication between employees and the Elected Official, Dept.
Head or Supervisor regarding job performance. This process is designed to:

1. Clarify the employer’s goals and link them to performance
expectations.

2. Assist employees in reaching their full potential by identifying training
needs and developing specific plans for continual improvement.

3. Identify and document performance achievements and deficiencies.

4. Provide ongoing opportunities for the Elected Official, Dept. Head or
Supervisor to coach and encourage personal development and
improved job performance.

B. Ongoing Communication Regarding Performance

It is the policy of Storey County and the responsibility of each Elected
Official, Dept. Head or Supervisor to routinely provide employees with
accurate, constructive feedback regarding job performance expectations,
accomplishments, deficiencies, and opportunities for growth. Recognizing
that periodic formal performance evaluations cannot take the place of
ongoing communication and feedback, Storey County encourages frequent,
ongoing discussions of job performance and expectations between
employees and Elected Official, Dept. Head or Supervisor. Performance
evaluations, whether formal or informal, do not create a contract or other
right to continued employment.

C. Frequency of Performance Evaluations

Formal performance evaluations are to be conducted a minimum of once a
year. Additionally, the Elected Official, Dept. Head or Supervisor may shall
conduct formal evaluations at the following times:

2. For new employees, no later than five (5) months after initial hire and

at-the-completion-of the-employees-orientation-period-or-probation
period—ar 11 months after hire.

3. Six (6) months following transfer to a new position within the same
class.

4. When there is a significant change (either improvement or
deterioration) in performance or behavior affecting the job.

5. Within three (3) months following an evaluation documenting that the
employee’s performance needs substantial improvement. (Storey
County encourages frequent, ongoing meetings between the employee
and Elected Official, Dept. Head or Supervisor.)

6. At any other more frequent interval as the Elected Official, Dept. Head
or Supervisor deems appropriate. In addition, informal performance
communications (feedback) should occur routinely and regularly
throughout an evaluation cycle.

D. Written Record

Performance evaluations should not be considered as discipline. Elected
Official, Dept. Head or Supervisor will conduct evaluations in a private
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meeting with the employee. Formal evaluations will be in writing, utilizing
the approved performance evaluation form. All information on the form
shall be consistent with the information communicated verbally during the
performance evaluation meeting with the employee. Employees will be
allowed an opportunity to comment on the evaluation, sign the forms, and
receive a copy. A copy of the evaluation, along with any written comments
by the employee, will be placed in the employee’s personnel file.

E. Personnel Actions Resulting from Performance Evaluations

Personnel actions, whether positive or adverse, are based on an assessment
of the overall performance and behavior of the employee, rather than on a
single performance evaluation.

Substandard performance or violation of a policy or procedure which
necessitates disciplinary action is not part of the performance evaluation
process and will be addressed as provided in Policy No. 1001 Disciplinary
Actions and Appeals.

F. Employee Involvement

Storey County strongly encourages employee participation in the performance
evaluation process. Opportunities for participation include the following:

1.

G. Procedure

Elected Official, Dept. Head or Supervisor providing employees with an
opportunity to present a self-evaluation which the Elected Official, Dept.
Head or Supervisor may then consider prior to and discuss during the
evaluation meeting.

Discussions between the Elected Official, Dept. Head or Supervisor and the
employee for the purpose of establishing performance expectations or goals
for the next evaluation period.

If requested by the employee, a discussion with the next level supervisor or
Personnel Director and/or Administrative Officer to review any
disagreements over a performance evaluation.

1. Steps in the Performance Evaluation Process

As part of the performance evaluation process, the Elected Official, Dept.
Head or Supervisor will:

a. Establish and communicate a written performance plan at the
beginning of the evaluation period which states expectations the
employee must meet.

b. Review notes taken on the employee’s performance since the last
formal evaluation and the employee’s self-evaluation, if provided.

¢. Complete a performance evaluation form comparing the employee’s
actual performance with the established performance expectations
and standards.

d. Schedule a meeting with the employee.

e. During the evaluation meeting:
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1. Use specific examples to provide a candid, objective,
constructive, and complete description of how the employee
performed during the evaluation period. Discuss both the
“what’s” and “how’s” of the employee’s performance, strategies

for improvement, and the employee’s own goals for personal
growth.

2. Jointly establish new performance expectations and goals for
the next performance evaluation period.

3. Obtain appropriate signatures and employee comments.

4, Review any areas of disagreement. If the employee does not
agree with all or part of the performance evaluation, s’he should
be referred to the next level manager, Personnel Director and/or
Administrative Officer or to the process in their collective
bargaining agreement.

f.  Continue to monitor performance, providing feedback, as well as
coaching and counseling, throughout the evaluation cycle.

2. Documentation of Performance Evaluations

The Elected Official, Dept. Head or Supervisor must use the employer’s
approved performance evaluation form and ensure that the completed and
signed form becomes a permanent record in the employee’s personnel file.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.
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Storey County Board of County Commissioners
Agenda Action Report

Meeting date: 01/03/17 Estimate of time required:

Agenda: Consent [x] Regularagenda[ ] Public hearing required [ ]

1. Title: First reading for AlliedBarton Security Services LLC, out of county security guard
service provider to Storey County.

2. Recommended motion: [ motion to approve as part of the consent agenda the first reading, a General
Out of County License for AlliedBarton Security Services LLC. 777 N. Rainbow Rd., #170, Las Vegas,
NV 89107.

3. Prepared by: Jennifer Burns
Department: SCSO Telephone: 775-847-0959

4. Staff summary: I motion to approve as part of the consent agenda the first reading, a General Out of
County License for AlliedBarton Security Services LLC. 777 N. Rainbow Rd., #170, Las Vegas, NV
89107.

5. Supporting materials: See attached Agenda letter

6. Fiscal impact: None

Funds Available: Fund: Comptroller
7. Legal review required:
District Attorney
8. Reviewed by:
_ X __ Department Head Department Name: Gerald Antinoro _
/ﬂ/‘/z’» a=
-
County Manager Other agency review:

9. Board action:
[] Approved [
[1] Denied [

Approved with Modifications
Continued

S— —

Agenda Item No. _) 'D_T_



STOREY COUNTY SHERIFF’S OFFICE

Gerald Antinoro
Sheriff

December 2, 2016

To: Vanessa Stephens, Clerk’s Office
Pat Whitten, County Manager

Fr: Jennifer Burns

Please add the following item(s) to the January 3, 2017 Commissioners Consent
Agenda:

LICENSING BOARD
FIRST READING:

A. AlliedBarton Security Services LLC. 777 N. Rainbow Rd., #170, Las Vegas, NV
89107

PO Box 498
205 South C Street
Virginia City, NV 89440
Office: (775) 847-0959 Fax: (775) 847-0924



Storey County Board of County Commissioners
Agenda Action Report

Meeting date: January 3, 2017 Estimate of time required: 0.

Agenda: Consent [X] Regular agenda [] Public hearing required | ]

1. Title: For possible approval: Treasurer's Report for November 2016.

2. Recommended motion: Approve as part of consent agenda.

3. Prepared by: Vanessa Stephens
Department: Clerk & Treasurer Telephone: 847-0969

4. Staff summary: Monthly Treasurer’s Report.

5. Supporting materials: Attached

6. Fiscal impact: N/A

Funds Available: Fund: Comptroller
7. Legal review required: N/A
District Attorney
3. Reviewed by:
/D Department Head Department Name: Clerk & Treasurer
County Manager Other agency review:

9. Board action:
[] Approved [
[] Denied [

Approved with Modifications
Continued

[ —

Agenda Item No.‘7 ﬂ'
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Storey County Board of County Commissioners
Agenda Action Report

Meeting date: January 3, 2017 Estimate of time required: 0 min

Agenda: Consent [x] Regular agenda [] Public hearing required [ ]

For possible approval: Payroll checks dated 12/02/2016 for $495,636.04, dated
12/08/2016 for $76,346.94 and $133,402.78 an dated 12/16/2016 for $444,358.34.
Accounts payable checks dated 11/14/2016 for $12,269.00, dated12/09/2016 for
$397,711.11 and $22,754.35 and dated 12/23 /2016 for $131,816.87 and $24.566.49.

2. Recommended motion: Approval of claims as submitted.

3. Prepared by: Hugh Gallagher
Department: Comptroller Telephone: 775 847-1006

4. Staff summary: Please find attached the claims

5. Supporting materials: Attached

6. Fiscal impact:
Funds Available: NA Fund: NA __NA__ Comptroller

7. Legal review required:
_NA_ District Attorney

8. Reviewed by:
Department Head Department Name: Comptroller

County Manager Other agency review:

9. Board action:
L1 Approved [
[] Denied [

Approved with Modifications
Continued

e S

Agenda Item No. 7] ‘g
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Storey County, Nevada

Commissioners’ Meeting Agenda Item Request

The Storey County Board of Commissioners has established a policy for placement of items on its
meeting agendas. This policy states that all requests must be made in writing, and must include all

supporting documentation at the time the request is submitted.
The deadline for submitting a request for an item to be placed on the agenda is noon on the Monday

of the week preceding the Commissioners’ Meeting. (Ttems received after the deadline will be placed
on the agenda of a subsequent meeting.)

Date of Meeting;: W \g 2177 Date Request Submitted: O Vet .« L3 26/l

flodadoos Tt
) WW Laeoda /y, Z;(}M)
Thls item is mtended for: D Dnscusm oft Only | /] Discussion and Action (at the Board's dxs%;n)
[Z Supporting documentation is attached [[] No supporting documentation is necessary
Requested by: Vacen g felses -FLarre ‘/
(please print name clearly)

4

Addoas: sy b, Lo, e WV 5755
Phone: 6/‘( /ZJ ? / qq Email/(opﬁonal):

Please submit this completed form to:

or FAX to:

’s Offi
Storey County Clerk’s Office Storey County Clerk’s Office

PO Drawer D
775) 847-0921
Virginia City NV 89440 (773

+— e Fold at Arrows Here and Above to Place in a Window Envelope - - - - - —_—

For Office Use Only
Date Request Received: Received: [ ] InPerson [ ] ViaFAX By:
[] Supporting documentation attached - # of pages Meeting date of this item:

For additional information, please contact the
Storey County Clerk’s Office
(775) 847-0969 or email vdixon@storeycounty.org Hz im
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Wyoming No. 8 in nation for auto-wildlife crashes

Wyoming recently cracked the top 10 in the nation for its number of auto versus deer, elk or moose collisions,
according to a report... Read more

‘..Arit{S tirTle tO et \ ) ! nevada .
ralal NI\ Et"%'l:h TS - S ‘/’8) health link
Wil v S :

AdCheices [

§ Montana archer may have shot new world record elk

It's not official yet and still shrouded in secrecy, but the Boone and Crockett Club
posted a photo and story on its website Tuesday showing what could be a new
1 world record bull elk shot by a Montana archer. Read more

Settlement reached in Exxon Yellowstone oil spill

A 1 BILLINGS, Mont. — Exxon Mobil Corp. will pay $12 million for environmental
damages caused by a pipeline break that spilled 63,000 gallons of crude into
Montana's Yellowstone River and prompted a national debate over lax pipeline
safety rules,... Read more

Sponsored

[
A
Wyoming State residents
can save money by
installing storm windows
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RE: Geiger Grade Signage

Pullen, Jae E

Mon 4/18/2016 6:14 PM

To:'Valerie' <horsesval@msn.com>;

Thank you Val,
I will keep you posted on our review.
Jae Pullen, P.E., PTOE

Nevada Department of Transportation
District Il Traffic
310 Galletti Way

775. 834. 8300

THIS EMAIL TRANSMISSION IS INTENDED FOR THE EXCLUSIVE USE OF THE INDIVIDUAL OR ENTITY TO WHOM IT IS ADD ED, AND MAY CONTAIN
PRIVILEG AL INFORMATION THAT IS P CTED BY THE ELECTRONIC COMMUNICATIONS AND PRIVACY ACT USsC 510-2521

UNDER THE ATTORNEY CLIENT, WORK PRODUCT OR OTHER PRIVILEGE. lF YOU ARE NOT THE INTENDED RECIPIENT OF THIS COMMUNICATION, YOU ARE
HEREBY NOTIFIED THAT ANY DI TION IBUTION, OR COPYIN THIS ICATION | I IBITED. IF YOU HAVE RECEIVED
THIS TRANSMISSION IN ERROR, PLEASE NOTIFY ME IMMEDIATELY PHONE (775.771.2341) O IL. AND DELETE THE ORIGINA GE.

From: Valerie [mailto:horsesval@msn.com)
Sent: Monday, April 18, 2016 5:28 PM

To: Pullen, Jae E <JPullen@dot.state.nv.us>
Subject: Geiger Grade Signage

Jae,

It was nice speaking with you this afternoon. | understand your priorities and know that progress takes time.
Thank you for giving this issue consideration, and | look forward to hearing from you.

Val
(Valerie LeBel-Flatley)
Virginia Range Wildlife Protection Association

775-847-9199 (home)

This communication, including any attachments, may contain confidential information and is intended only for the
individual or entity to whom it is addressed. Any review, dissemination or copying of this communication by
anyone other than the intended recipient is strictly prohibited. If you are not the intended recipient, please contact
the sender by reply e-mail and delete all copies of the original message.



Fwd: FW: Virginia Range horse-vehicle accidents

Tamara Gerdts

Tue 4/5/2016 8:27 AM

To:Robert Maccario <maccario@dental-mba.com>; Val <horsesval@msn.com>; Nancy Kilian <nankilian@gmail.com>; Corenna Vance
<corennav@gmail.com>; Shannon Windle <hiddenvalleywildhorses@gmail.com>; Kelly Hyatt <wildmustangkelly@gmail.com>;
Dorothy Nylen <caliconylen@gmail.com>; Bonnie <bonnie@wildhorsepl.org>;

CcDeniz Bolbol <deniz@wildhorsepreservation.org>;

® 3 attachments (2 MB)
VR Horse Crashes 2010-2015.pdf; VR Horse Crashes 2010-2015.xIsx; VR Wildlife Crashes 2010-2015.pdf;

Hi All,

Thought | would share the attached information and maps which Deniz obtained from the NDOT. Not surprising data, but good to have the
facts.

Hope everyone has a good day!

Tamara Gerdts
Project Manager
American Wild Horse Preservation Campaign

tamara@wildhorsepreservation.org
775.297.1335

Deniz - attached is a map showing all reported horse crashes in the Virginia Range area from January 1, 2010 to January 1,
2015. Also attached is a listed of these crashes. There were a total of 113 crashes that included 21 injury crashes (driver
and/or passengers) and one fatal crash. That’s an average of about 23 horse crashes per year or about 2 per month. It can
be assumed that most, if not all, the horses died in these crashes.



Storey County Board of County Commissioners
Agenda Action Report

Meeting date: 01/03/17 Estimate of time required: 15 min.

Agenda: Consent [ | Regular agenda [x] Public hearing required [x]

1. Title: Discussion/Possible Action: Consideration of letters of interest and appointment of planning

commissioners to fill the vacancies and serve a term representing Precinct 1, Precinct 5, and At-
Large (Virginia City/Gold Hill, Highlands, and At-Large) positions on the Storey County

Planning Commission. The vacancies were posted and letters of interest were received by
December 22, 2016.

2. Recommended motion: “I [Commissioner] motion to re-appoint Virginia City resident Virgil
Bucchianeri to fill the vacant Precinct 1 position, Highlands resident Pamela Smith to fill the vacant

Precinct 5 position, and Highlands resident Larry Prater to fill the vacant At-Large position, and to serve
another full term on the Storey County Planning Commission.

3. Prepared by: Austin Osborne

4. Department: Human Resources and Planning

Telephone: 847-1144
Staff summary: One letter of interest was received for each vacant position during the posting
period. The letters were from incumbents Virgil Bucchianeri for Precinct 1, Pamela Smith for

Precinct 5, and Larry Prater for the At-Large position on the planning commission. Based on the
submitted letters and excellent past performance of each applicant, staff recommends the
reappointment of each member to serve another term on the planning commission.

5.

Supporting materials: See Enclosures A-C letters of interest from the applicants.

7. Fiscal impact: None on local government.

Funds Available: Fund:

Comptroller
. Legal review required:

District Attorney
9. Reviewed by:

__@’__ Department Head Department Name:

County Manager Other agency review:

10. Board action:

[] Approved [ Approved with Modifications
[] Denied [ Continued

[S—y—

Agenda Item No. i \

Page 1 of 4



Enclosure A: Letter of Interest from Virgil Bucchianeri

From the Office of p

88 South “E” Street (775) 847-0484
Post Office Box 366 Fax: (775) 847-0.602
Virginia City, NV 89440 Day or nglli

December 21, 2016

Storey County Human Resources
Storey County Courthouse
Virginia City, NV 89440

Pursuant to your public notice, I hereby
reapply for my present position with the
Storey County Planning Commission, Since

I alrsady have bsen on the board for sometime,
I believe I am qualified for the same without
having to go into details, As for my criminal
investigatien background, about 20 or 30

years ago, I was charged with Driving Under the
Influence of Alcohol in the parking lot of

a bar in Moundhouse (Lyon County), and after

a court hearing and taking the case under
advisement, the Dayton Justice Court dismissed
the case. If you have any further inquiries
you may contact me at the above telephone

number,
yw\hﬂ/

Virgil Bucchianeri

Page 2 of 4



Enclosure B: Letter of Interest from Pamela Smith

December 19, 2016

Storey County Planning Commission
P.0.Box 176

265, "B" Street

Virginia City, NV. 89440

Ladies and Gentleman,

| write today to respectfully submit my formal request to again serve on the Planning Commission. It
has been an honor to serve during such an interesting time in the county, and | am very excited about
the future of planning in the county and would be honored to serve a new term on the commission.

Thankyou foryour consideration, and please do not hesitate to contact me with any questions you may
have.

Yours,

Pamela ). Smith

1850 Castle Peak Rd.

V.C. Highlands, NV. 89521
(775) 847-7442
vecastle@gmail.com

Page 3 of 4



Enclosure C: Letter of Interest from Larry Prater

December 22, 2016

Storey County Board of Commissioners
26 South B Street
Virginia City, NV 89440

Gentlemen:

It is with true regret that [ must inform you that my qualifications for
a position on the Storey County Planning Commission have not improved
since my previous reappointment four years ago. With this in mind, I hope
you will consider allowing me to continue in the at-large position on this
prestigious board,

I would also like to take this opportunity to note that your planning
commissioners have not received a raise in about twelve years, In the
meantime the price of scotch has climbed considerably.

Sincerely,

71\ M I

Lawrence M. Prater
21870 Bowie Road
Virginia City Highlands, NV

Page 4 of 4



Storey County, Newvada

Commission Meeting Agenda Item Request

The Stotey County Board of Commissioners has established a policy for placement of items on its
meeting agenda. The policy states that all requests must be made in writing and must include all
supporting documentation at the time the request is submitted.

' The deadline for submitting a request for an item to be placed on the agenda is noon on the Monday
of the week preceding the Commissioners’ Meeting. (ltems received after the deadline will be placed
on the agenda of a subscquent meeting,)

r[;a;tc: of Meeting: / - 3 - (@ \7 2 Date Request Submitted: / QN /Q"% ]
» Agenda Item Requested:~§ 0\.@,‘({‘ I-Q"Q‘fs CM %}(\ §(\0« l/\q [ ~Q."\|

This item is intended for: [_] Discussion Only mDiscussion/Possiblc Action (at the Board'’s discretion)

) Supporting documentation is attached O l\\lo supporting documentation is necessary

'chuested by: ;v§ ?)\I\V\V'\O\ \\) N \\V ((\_\/\O\S

(please print name clearly)

Please submit this completed form to:

or FAX to:

?)t((;rg;g);-nlt)y SlEres Oifice Storey County Clerk’s Office

5) 847-0921
Virginia City NV 89440 s

----- Fold at Arrows Here and Above to Place in a Window Envelope cmee. — >

For Office Use Only
Date Request Received: Received: [ ] InPerson [ ] Via FAX By:

[[] Supporting documentation attached - # of pages Meeting date of this item:

For additional information, please contact the
Storey County Clerk’s Office
(775) 847-0969 or email vdufresne@storeycounty.org

Hem 15



592

CARD #

STOREY COUNTY APPLICANT INFORMATION

PLEASE PRINT LEGIBLY - USE BLUE OR BLACK TNK ONLY

ORIGINAL //i RENEWAL Date _J_/ ’L{_-_/@ R

Name M A OS \L\)\J\J@\ ‘U QU4 Birth Place V-«QH( MU

Maidcr'l/Nicknsz UC___ ____Date of Binh"

Street Addresmﬁg] WACA L\\ \k/ MO / (/L/bh()nc L]__E_
City Staté

Social Security No.\— H. 59 ?Wt 7‘;1_&)_ Eyes 6{“/\ Hair Bm

Drivers License No.— __ State 32 U.S. Citizen Yes K No Race LL)V\L.QU

Passport No. , __ Alien Reg. No.

Tattoos, marks, scars s

Place of Employment W\\x\mn(\ Qnr\( N \,U\M\(\L_ Occupation (Y A

Next of Kin or person to be notified in case of emergency:

Name l (CJJ\‘L\ %e{ L \k Relationship m (}L 'L"\\e(\

ot s N . > hcns o, (755) BECTHEE,

City State Zip
Places of employment for the last three years:

Name Location Position From - To Reason for Leaving

v ez Coke cé\\u\o_\(l;x:\»s(_ YO - OIS C\L‘gecl

Have you cver been arrested? Yes >< No (Llst ALL arrests and convictions)

Date Charge Ageney City/State Dispositio
See &\‘(ﬁLh({\"" W /g«f_&\l Al e SQ (1N ﬁOﬂa

%S V@\i}g‘ VAR /vglb &LﬁﬁL Oq\v\ 0o

The undersngned appllcant certifies that the foregomg information is true and correct to the best of his/her
knowledge and further that such certification is made with the full knowledge that any failure to disclose,
misstatement, or attempt to mislead may be considered sufficient cause for denial or revocation of the Work

Permit.

Signed this (_,f day of ﬁ 0 .20 [ﬁg __LL day of oV 20114
ICMLS S s

icant Sngn tdrd Staff Signatufc




*Depunmc nt of
llc Safety

FINGERPRINT BACKGROUND WAIVER

As an applicant who is the subject of a Federal Bureau of Investigation (FBI) fingerprint-based criminal
history record check for a noncriminal justice purpose you have certain rights which are discussed below.

1. You must be notified by (enter name of requesting agency) S \'O{ Q&)\,\\(\ _ that
your fingerprints will be used to check the criminal history records of the FBI nd ic State of Nwl .

2. Tf you have a criminal history record, the officials making a determination of your suitability for the
job, license or other benefit for which you are applying must provide you the opportunity to complete or
challenge the accuracy of the information in the record. You may review and challenge the accuracy of
any and all criminal history records which are returned to the submitting agency. The proper forms and
procedures will be furnished to you by the Nevada Department of Public Safety, Records Bureau upon
request. If you decide to challenge the accuracy or completencss of you FBI criminal history record, Title
28 of the Code of Federal Regulations Section 16,34 provides for the proper procedure to do so:
16.34 - Procedure to obtain change, correction or updating of Identification records.
If, after reviewing his/her identification record, the subject thereof belicves that it is incorrect or
incomplete in any respect and wishes changes, corrections or updating of the alleged deficiency,
he/she should make application dircctly to the agency which contributed the questioned
information. The subject of a record may also direct his/her challenge as to the accuracy or
completeness of any entry on his/her record to the FBI, Criminal Justice Information Services
(CIIS) Division ATTN: SCU, Mod. D-2, 1000 Custer Hollow Road, Clarksburg, WV 26306. The
FBI will then forward the challenge to the agency which submitted the data requesting that
agengcy to verify or correct the challenged entry. Upon the receipt of an official communication
directly from the agency which contributed the original information, the FBI CJIS Division will
make any changes necessary in accordance with the information supplied by that agency.

3. Based on 28 CFR § 50.12 (b), officials making such determinations should not deny the license or
employment based on information in the record until the applicant has been afforded a reasonable time to
correct or complete the record or has declined to do so.

4. You have the right to cxpect that officials receiving the results of the fingerprint-based criminal history
record check will use it only for authorized purposes and will not retain or disseminate it in violation of
federal or state statute, regulation or executive order, or rule, procedure or standard established by the
National Crime Prevention and Privacy Compact Council.

5. T'hereby authorize (enter name of requesting agency) -
to submit a set of my fin gerprmts to the Nevada Department Public Safety, R¢
purpose of accessing and reviewing State of Nevada and FBI criminal history
me.

In giving this authorization, I expressly understand that the records may include information pertaining to
notations of arrest, detainments, indictments, information or other charges for which the final court
disposition is pending or is unknown to the above referenced agency. For records containing final court
disposition information, I understand that the release may include information pertaining to dismissals,
acquittals, convictions, sentences, correctional supervision information and information conceming the
status of my parole or probation when applicable.

Revised; 10/28/13 Fingerprint Background Waiver
1 pal



6. I hereby release from liability and promise to hold harmless under any and all causes of legal action,
the State of Nevada, its officer(s), agent(s) and/or employee(s) who conducted my criminal history
revords search and provided information to the submitting agency for any statement(s), omission(s), or
infringement(s) upon my current legal rights. [ further release and promisc to hold harmless and covenant
not to sue any persons, firms, institutions or agencies providing such information to the State of Nevada
on the basis of their disclosures. I have signed this release voluntarily and of my own free will.

A reproduction of thiy authorization for release of information by photocopy, facsimile or similar process,
shall for all purposes be as valid as the original,

In consideration for processing my application I, the undersigned, whose name and signature voluntarily
appears below; do hereby and irrevocably agree to the above.

Appiicants Name: NAC LS NUauw

ALY o

Applicant’s Signatre:«
)
Date: [ (~ &~ PO

STOREY COUNTY S'HER‘FF
Submitting Agency: - poBOX “V-gguo
Address: waglNlA Cl I_] N B

Agency representative:

(PLEASE PRINT LAST BIRST, MIDDLE
Agency representative’s Sigmature: _%/_&'
H={ip
Date: _([:_ /f—{ v

Revised: 10/28/13 2 Pingemprint Background Waiver

Posted 12/17/13



CHILD SUPPORT INFORMATION

Please mark the appropriate response below. Please indicate your Social Security Number, sign
and date this form. Failure to mark one of the three, TO THE BEST OF YOUR KNOWLEDGE,
will result in denial of the application.

X I am NOT subject to a court order for the support of one or more children,

_____ T'am subject to a court order for the support of one or more children and am IN
COMPLYANCE with a plan approved by the District Attorney or other public agency
enforcing the order for the payment of child support and the repayment of arrearages
pursuant to the order,

I am subject to a court order for the support of one or more children but am NOT IN
COMPLIANCE with the plan approved by the District Attorey or other public agency
enforcing the order for the payment of child support or the repayment of arrearages,
pursuant to the order,

APPLICANT SOCIAL SECURITY NUMBER: _-
Seinpane, L ANCL0s
plicant Printed Name
dowa Mk

Afiplicant Signature

[[=L]=20/l

Dato




GERALD ANTINORO, SHERIFF
STOREY COUNTY SHERIFFS OFFICE
P.O. Box 498, Virginia City, NV 89440
(775) 847-0959

WAIVER & AUTHORIZATION TO RELEASE INFORMATION

TO WHOM IT MAY CONCERN:;
We are currently conducting a criminal background investigation.

o Yy . : .
I, )C VAW ‘3 \\\\ kC \f\ﬂ\(, authorize all persons or agencies to furmish the
Storey County Sheriff’s Oflice with any and all intormation concerning my criminal history.

You may release arrests, detention, field citations, field interview cards, officer’s records,
Jail/custody booking records, traffic citations and traffic accident information, district attorney
records, court records and reports, probation and parole reports and records, laboratory reports
and results and other criminal justice records.

This authorization and request is given freely and without duress. The information furnished
will be used by the Storey County Sheriff’s Office in conjunction with the background
investigation.

I'hereby release Storey County, and any/all other Agencies from any liability or damage which
may result from fumishing the information requested, including any liability pursuant to any

state or local code or ordinance or any similar laws,

- ‘ L
SL\I\J\U\L\‘Q N el S *__
Pringt Name Date of Birth

ol S—

7\m licant Signatilre Social Security Number

' Sy ¢

SherilT's Office Staff Sigalurc

([~

Date '

NOTE: A photocopy of this request shall be for all intents and purposes as valid as the original.
You may retain this form in your files.



STOREY COUNTY BROTHEL WORK PERMIT
QUESTIONNAIRE

The following questions are to be answered either “YES” or “NO”.
Have you been convicted of:
Misdemeanor possession or use of a controlled substance within

the last three (3) years? YES NO_DS

Theft, embezzlement or misappropriation of funds in the last three ~ YES ) NO&S
(3) years?

Violence with the use of a deadly or dangerous weapon (EVER)? YES N(Nh.

Any crime involving the illegal use of firearms (EVER)? YES NOK
Petty theft or shoplifting within the last one (1) year? YES  No X
A drug related felony within the last ten (10) years? YES NOX
Any felony within the past ten (10) years? YES NOD_&
Are you now on parole or probation? YES NO&_
Do you have any outstanding warrants? Unknown ___ YES NO_\&

I declare under penalty of perjury that the foregoing application information I have
provided is true and correct.

VNN V\\\Q oS

{Q%f%%&\ﬂ& D/_tlﬂﬂ_&((/

a b
Subscribed W day of /t/ Od ; 20[_.

Sheriff s Htalf Signature



U.S. Department of Justice
Federal Bureau of Investigation
Criminul Justice h;/?n'mall(m Services Division
Clarksburg, WV 26306

DATE: 11-03-2016

JOHNNA PLEASANT NICHOLS
PO BOX 151
VIRGINIA CrTY NV 83440

The Criminal Justice Information Services (CJIS) Division of the
Federal Bureau of Investigation has completed the following
fingerprint submission:

Subject Name
JOHNNA PLEASANT NICHOLS
Search Completed Result 11-03-2016 E2016308000000267735

A SEARCH OF THE FINGERPRINTS PROVIDED BY
THIS INDIVIDUAL HAS REVEALED PRIOR
ARREST DATA AT THE FBI. THIS DOES NOT
PRECLUDE FURTHER CRIMINAL HISTORY AT
THE STATE OR LOCAL LEVEL.

Social Security number: XXX -XX-KXXXX

The result of the above response is only effective for the date the
submission was ori%inally completed. For more updated information,
please submit new fingerprints of the subject.

[n order to protect Personally Identifiable Information, as of

August 17, 2009, FBl policy has changed tc no longer return the
fingerprint cards. Tgis form will serve as the FBI's official

response.

This Identity Historx Summary (IdHS) is provided pursuant ‘
Lo 28 CFR 16.30-16.34 solely For you Lo conduct a personal review
and/cr obtain a change, correction, or updating of your record.
This IAHS is not provided for the purpose of licens ng or
employment or any other purpose enumerated in 28 CFR 20.33.

Any questions may be addressed to the Customer Service Group at
(304) ©25-5590. "You may also visit the Web site at www.fbi.gov for

further instructions.

)

William G. McKin

Section Chief »

Biometric Services Section

Criminal Justice Information
Services Division



UNITED STATES DEPARTMENT OF JUSTICE
FEDERAL BUREAU OF INVESTIGATION
CRIMINAL JUSTICE INFORMATION SERVICES DIVISION
CLARKSBURG, WV 26306

USN RD09Z
TCN FEX021C1862E1-CAA2-4E9A~BF

THE FBI IDENTIFIED YOUR TEN-PRINT SUBMISSION WHICH
CONTAINED THE FOLLOWING DESCRIPTORS:

NAME NICHOLS, JOHNNA PLEASANT

SEX RACE BIRT HEIGHT WEIGHT EYES HAIR
F w ﬂ 509 178 BROWN BROWN
STATE ID BIRTH PLACE

NULL NEVADA

CITIZENSHIP

UNITED STATES

OTHER BIRTH SOCIAL

DATES SCARS~-MARKS-TATTOOS SECURITY MISC NUMBERS
NONE NONE NONE NONE

ALIAS NAME (S)
NONE

END OF COVER SHEET



UNITED STATES DEPARTMENT OF JUSTICE
FEDERAL BUREAU OF INVESTIGATION
CRININAL JUSTICE INFORMATION SERVICES DIVISION
CLARKSBURG, WV 26306

USNCRD09Z NCN E2016308000000267735

BECAUSE ADDITIONS OR DELETIONS MAY BE MADE AT ANY TIME, A NEW COBY
SHOULD BE REQUESTED WHEN NEEDED FOR SUBSEQUENT USE.

THIS RECORD IS SUBJECT TO THE
FOLLOWING USE AND DISSEMINATION RESTRICTIONS

UNDER PROVISIONS SET FORTH IN TITLE 28, CODE OF FEDERAL
REGULATIONS ACFR) SECTION 50,12, BOTH GOVERNMENTAL AND NONGOVERNMENTAL
ENTITIES AUTHORIZED TO SUBMIT FINGERPRINTS AND RECEIVE FBI IDENTIFICATION
RECORDS MUST NOTIFY THE INDIVIDUALS FINGERPRINTED THAT THE FINGERPRINTS
WILL BE USED TO CHECK THE CRIMINAL HISTORY RECORDS OF THE FBI.
IDENTIFICATION RECORDS OBTAINED FROM THE FBI MAY BE USED SOLELY FOR
THE PURPOSE REQUESTED AND MAY NOT BE DISSEMINATED OUTSIDE THE RECEIVING
DEPARTMENT, RELATED AGENCY OR OTHER AUTHORIZED ENTITY, IF THE INFORMATION
ON THE RECORD IS USED TO DISQUALIFY AN APPLICANT, THE OFFICIAL MAKING THE
DETERMINATION OF SUITABILITY FOR LICENSING OR EMPLOYMENT SHALL PROVIDE THE
APPLICANT THE OPPORTUNITY TO COMPLETE, OR CHALLENGE THE ACCURACY OF, THE
INFORMATION CONTAINED IN THE FBI IDENTIFICATION RECORD. THE DECIDING
OFFICIAL SHOULD NOT DENY THE LICENSE OR EMPLOYMENT BASED ON THE
INFORMATION IN THE RECORD UNTIL THE APPLICANT HAS BEEN AFFORDED A
REASONABLE TIME TO CORRECT OR COMPLETE THE INFORMATION, OR HAS DECLINED TO
DO SO. AN INDIVIDUAL SHOULD BE PRESUMED NOT GUILTY OF ANY CBARG%éARREST
FOR WHICH THERE IS NO FINAL DISPOSITION STATED ON THE RECORD OR OTHERWISE
DETERMINED. TIF THE APPLICANT WISHES TO CORRECT THE RECORD AS IT APPEARS
IN THE FBI'S CJUIS DIVISION RECORDS SYSTEM, THE APPLICANT SHOULD
BE ADVISED THAT THE PROCEDURES TO CHANGE, CORRECT OR UPDATE THE RECORD ARE
SET FORTH IN TITLE 28, CFR, SECTION 16.34.

- FBI IDENTIFICATION RECORD -~

WHEN EXPLANATION OF A CHARGE OR DISPOSITION IS NEEDED, COMMUNICATE
DIRECTLY WITH THE AGENCY THAT FURNISHED THE DATA TO THE FBI.

END OF PART 1 - PART 2 TO FOLLOW



UNITED STATES DEPARTMENT OF JUSTICE
FEDERAL BUREAU OF INVESTIGATION
CRIMINAL JUSTICE INFORMATION SERVICES DIVISION
CLARKSBURG, WV 26306
giggkgOQZ NCN E2016308000000267735
- FBI IDENTIFICATION RECORD - FBI UCN-549017EC5

NAME FBI UCN DATE REQUESTED
NICHOLS , JOHNNA PLEASANT 549017ECS 2016/11/03

SEX RACE BIR HEIGAT WEIGHT EYES HAIR
F W M 509 145 BRO BRO
BIRTH PLACE

UNITED STATES

CITIZENSHIP
UNITED STATES

1-ARRESTED OR RECEIVED 2000/11/20 SID-
AGENCY-SHERIFF'S OFFICE VIRGINIA CITY
AGENCY CASE-~IR38766
FINGERPRINT INFORMATION
BSI/2000123570579
PRINT DATE/2000/11/20

CHARGE 1-02134M DRIVING UNDER THE INFLUENCE 1
2-ARRESTED OR RECEIVED 2007/12/19 SID- ‘
AGENCY-SHERIFF'S OFFICE VIRGINIA CITY )
AGENCY CASE-071692
FINGERPRINT INFORMATION
BSI/2000123570687
PRINT DATE/2007/12/19
CHARGE 1-M, 09484M DUI LIQUOR AND/OR DRUGS, 5404, 09484, 484.3791
CHARGE 2-!9!:. 883%3” gggnglzgm OF CANCELLED/REVOKED REGISTRATION, 549
’ ‘ .

COURT~ ()
CHARGE-DUI DRUGS 18T

END OF PART 2 - PART 3 TO FOLLOW



UNITED STATES DEPARTMENT OF JUSTICE
FEDERAL BUREAU OF INVESTIGATION
CRIMINAL JUSTICE INFORMATION SERVICES DIVISION

CLARKSBURG, WV 26306

NCN E2016308000000267735

~_FBI IDENTIFICATION RECORD - FBI UCN-549017ECS
04-22-08 PG,PAY TOTAL $517 FINES,TOTAL FEES $577,
COMP A LEVEL 2 DUI SCHOQL BY 08-51-08,
ATTEND & COMP A VIP BY 07-31-08,
COMM SERVICE W/CREDIT FOR 18 HRS,

SERV 48 HRS IN THE CO JL OR
TO SERVE 30 HRS BY 07-31-08,NO USE,CONSUMP OR POSS:ALC,ILL DRGS,

CON SUB & DRUG PARAPH,MUST SUBM TO RAND U/A'S & TESTS

USNCRD09Z
PART 3

RECORD UPDATED 2016/11/03

ALL ARREST ENTRIES CONTAINED IN THIS FBI RECORD ARE BASED ON
AND PERTAIN TO THE SAME INDIVIDUAL.

FINGERPRINT COMPARISONS
THE USE OF THIS RECORD IS REGULATED BY IAW. IT IS PROVIDED FOR OFFICIAL
USE ONLY AND MAY BE USED ONLY FOR THE PURPOSE REQUESTED .
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UNITED STATES DEPARTMENT OF JUSTICE
FEDERAL BUREAU OF INVESTIGATION
CRIMINAL JUSTICE INFORMATION SERVICES DIVISION
CLARKSBURG, WV 26306

g§§23209z NCN E2016308000000267735
= FBI IDENTIFICATION RECORD - FBI UCN-549017EC5

NAME FBI UCN DATE REQUESTED

NICHOLS,JOHNNA PLEASANT 549017ECS 2016/11/03

SEX RACE B HETIGET WEIGHT EYES HAIR

F W 509 145 BRO BRO

BIRTH PLACE

UNITED STATES

CITIZENSHIP

UNITED STATES

1-ARRESTED OR RECEIVED 2000/11/20 SID-
AGENCY-SHERIFF'S OFFICE VIRGINIA CITY
AGENCY CASE-IR38766
FINGERPRINT INFORMATION
BSI /2000123570579
PRINT DATE/2000/11/20

CHARGE 1-02134M DRIVING UNDER THE INFLUENCE 1

2-ARRESTED OR RECEIVED 2007/12/19 SID- -
AGENCY-SHERIFF'S OFFICE VIRGINIA CITY )
AGENCY CASE-071692
FINGERPRINT INFORMATION

BSI/2000123570687
PRINT DATE/2007/12/19

CHARGE 1-M, 09484M DUI LIQUOR AND/OR DRUGS, 5404, 09484, 484.3701
CHARGE Z-gt 8ggggu gggRgggER OF CANCELLED/REVOKED REGIS*RRTION, 549
7 ’ \

COURT- ()
CHARGE-DUI DRUGS 1ST

END OF PART 2 - PART 3 TO FOLLOW



UNITED STATES DEPARTMENT OF JUSTICE
FEDERAL BUREAU OF INVESTIGATION
CRIMINAL JUSTICE INFORMATION SERVICES DIVISION
CLARKSBURG, WV 26306

USNCRD092 NCN E2016308000000267735

PART 3
- FBI IDENTIFICATION RECORD - FBI UCN-549017EC5
04-22-08_PG,PAY TOTAL $517 FINES,TOTAL FEES $577,
COMP A LEVEL 2 DUI SCHOOL BY 08-31-08,
ATTEND & COMP & VIP BY 07-31-08, .
SERV 48 HRS IN THE CO JL OR COMM SERVICE W/CREDIT FOR 18 ERS

TO SERVE 30 HRS BY 07-31-08,NO USE,CONSUMP OR POSS:ALC,ILL DﬁGS,

CON SUB & DRUG. PARAPH,MUST SUBM TO RAND U/A'S & TESTS
RECORD UPDATED 2016/11/03

ALL ARREST ENTRIES CONTAINED IN THIS FBI RECORD ARE BASED ON
FINGERPRINT COMPARISONS AND RERTAIN TO THE SAME INDIVIDUAL.

THE USE OF THIS RECORD IS REGULATED BY LAW. IT IS PROVIDED FOR OFFICIAL

USE ONLY AND MAY BE USED ONLY FOR THE PURPOSE REQUESTED.



UNITED STATES DEPARTMENT OF JUSTICE
FEDERAL BUREAU OF INVESTIGATION
CRIMINAL JUSTICE INFORMATION SERVICES DIVISION
CLARKSBURG, WV 26306

USNCRD092
TCN FEX021Cl1862E1-CAA2~4E9A-BF

THE FBI IDENTIFIED YOUR TEN-PRINT SUBMISSION WHICH
CONTAINED THE FOLLOWING DESCRIPTORS:

NAME NICHOLS,JOHNNA PLEASANT

SEX RACE B HEIGHT WEIGHT EYES HAIR

F | 509 175 BROWN BROWN
STATE ID BIRTH PLACE

NULL NEVADA

CITIZENSHIP

UNITED STATES

OTHER BIRTH SOCIAL

DATES SCARS-MARKS-TATTO0S SECURITY MISC NUMRERS
NONE NONE . NONE NONE

ALIAS NAME (S)
NONE

END OF COVER SHEET



Storey County Board of County Commissioners
Agenda Action Report

BROTHEL BOARD

Meeting date: 1/3/17 Estimate of time required:

Agenda: Consent [ ] Regular agenda [x] Public hearing required [ ]

1. Title: Discussion/possible action: Regarding the brothel inspection of 10/7/16, possible
violations, brothel ordinance and matters related thereto.

2. Recommended motion: None.
3. Prepared by: Brandy Gavenda, Admin. Asst. %
Department: Storey County Sheriff’s Office Telephone: 775-847-0959

4. Staff summary: Report of inspection, findings and board direction on regulatory process going
forward which may involve reopening the brothel ordinance.

5. Supporting materials:
6. Fiscal impact: None

Funds Available: Fund: Comptroller
7. Legal review required:
District Attorney
8. Reviewed by:
_ X Department Head Department Name: Sheriff, Gerald Antinoro
~ z ;
County Manager Other agency review:

9. Board action:
[] Approved
[1] Denied

Approved with Modifications
Continued

=
—_—

Agenda [tem No. lA,



Meeting date: 1/3/17

Storey County Board of County Commissioners

Agenda Action Report

Estimate of time required:

Agenda: Consent [ | Regular agenda [x] Public hearing required [ ]

1. Title: Approval of the second reading of the general out of county business license for Pacific
Summit Energy LLC, an out of county gas company providing service to a Storey County

business.

2. Recommended motion: I motion to approve the 2% reading of the general out of county
business license for Pacific Summit Energy LLC, 2010 Main St. Suite 1200, Irvine CA

92614.

3. Prepared by: Brandy Gavenda, Admin. Asst.

Department: Storey County Sheriff’s Office Telephone: 775-847-0959

4, Staff summary:

5. Supporting materials:
6. Fiscal impact: None
Funds Available:

7. Legal review required:

8. Reviewed by:
X Department Head

County Manager

9. Board action:
[] Approved
[] Denied

Fund: Comptroller

District Attorney

Department Name: Sheriff, Gerald Antinoro

Other agency review:

Approved with Modifications
Continued

)
Y —

Agenda Item No. \ (0



Storey County Board of County Commissioners
Agenda Action Report

Mecting date: | - 2 - 7 Estimate of time required: 0 - §

Agenda: Consent [ ] Regular agenda [x] Public hearing required [ ]

1. Title: Business License Second Readings -- Approval

2. Recommended motion; Approval

3. Prepared by: Stacey Bucchianeri
Department: Community Development Telephone: 847-0966
4. Staff summary: Second readings of submitted business license applications are normally
approved unless, for various reasons, requested to be continued to the next meeting. A
follow-up letter noting those to be continued or approved will be submitted prior to

Commission Meeting. The business licenses are then printed and mailed to the new
business license holder.

5. Supporting materials: See attached Agenda Letter

6. Fiscal impact: None
Funds Available: Fund: Comptroller

7. Legal review required: None

. istrict Attorney
8. Reviewed by:
x__ Department fl¢id Department Name: Community Development

County Manager Other agency review:

9. Board action:
[] Approved
[] Denied

Approved with Modifications
Continued

r— —
[ —

Agenda Item No. \ -]



To:

P O Box 526 ¢ Virginia City NV 89440 « (775) 847-0966 « Fax (775) 847-0935 « buslic@storeycounty.org

Vanessa Stephens, Clerk’s Office December 23,2016
Pat Whitten, County Manager Via email

Please add the following item(s) to the January 3, 2017, COMMISSIONERS Agenda:

Storey County Building Department has inspected and found that the following businesses meet code
requirements necessary to operate in the county:

LICENSING BOARD
SECOND READINGS

A.

mAEEDORE

S 2

-«

€C!

FPEFLZz EUFR

SHANGHAI RESTAURANT dba SHANGHAI EXPRESS FOOD TRUCK - General / 1269 Baring
Blvd ~ Sparks (mobile food truck)

SAINT MARY'’S MEDICAL GROUP, INC. — General /411 W Sixth St ~ Reno (mobile medical)
ASTEELFLASH USA CORPORATION - Contractor / 4211 Starboard Dr ~ Fremont (manufacturing)
ROSS HEATING AND AIR CONDITIONING, INC. - Contractor / 5245 Vista ~ Sparks (hvac cont.)
BRAZILIAN STONE, INC. - Contractor / 2 Round Robin Lane ~ Reno (paver installer)

WEST EDNA ASSOC dba Mojave Electric — Contractor / 3755 W Hacienda ~ Las Vegas (elect cont)

FST TECHNICAL SERVICES, LLC — Professional / 450 E Warner ~ Chandler, AZ (quality assurance)
INTERSTATE FIRE SALES & SVC dba State Fire DC Specialties — Contractor / 5370 East Idaho Street
~ Elko (fire suppression and security)

AUTOMATION MOVERS INTERNATIONAL - Contractor / 4110 Maret Place ~ Flint, MI (mechanical)
COMMUNICATION TECHNOLOGY SERVICES, LLC - Contractor / 33 Locke Dr ~ Marlborough,
MA (wireless services contractor)

AMERICAN DOOR INSTALLATION, LP - Contractor / 209 W Mayflower ~ N Las Vegas (contractor)
GOFERU - Home Business / 350 Prospector ~ Dayton (errands concierge)

. MESA ENERGY SYSTEMS, INC. dba EMCOR Services Nevada — Contractor / 2 Cromwell ~ Irvine,

CA (hvac contractor)

COLD JET, LLC - General / 455 Wards Corner ~ Loveland, OK (blasting machine sales)
DREAMCRAFTERS, LLC - Contractor / 5488 Reno Corporate Blvd ~ Reno (general contractor)

BART MANUFACTURING, INC. - Contractor / 3787 Spinnaker Ct ~ Fremont (manufacturing)
PROSTAR STAFFING SERVICES, INC. — General / 390 Potrero Ave ~ Sunnyvale, CA (staffing svcs)
CLASSIC TOUCH MOBILE EQUIPMENT REPAIR - Contractor / 9756 N Virginia St ~ Reno
(equipment repair)

SWEEP EASY CHIMNEY SWEEP, LLC - General / 935 Bejay Place ~ Reno (chimney sweep)

AQUA METALS RENO, INC. - General / 2500 Peru Drive (battery recycling facility) TRI

Inspection Required

Chris Hood, Building Dept. Gary Hames, Fire Dept. Sheriff’s Office
Austin Osborne, Planning Dept. Patty Blakely, Fire Dept. Commissioners’ Office
Dean Haymore, Comm. Dev. Fritz Klingler, Fire Dept. Assessor’s Office



Correspondence ltem 18



iMar=18~07 0Z:0Tpn

T~088 P.03/0¢ F-1 1

Fron=NACO

DETENTION FACILITY INSPECTION REPORT

OToRey. Cova vy TShaL

Faility Name:

Looalion: LS 1 > e WRCUWDARN Gt N AIYYHO

Jall Admipistator; | Ca\ye € emas ((\Q‘\k\.q\"\h@\t CONACE LATTIAR
| 8heriff/ Chisf: Oaeree - (eaney Aatwoyg

Ingpection Date: 12 (26 \6

Ingpected By:  CocammnSotenen. (Ingaune  Me Beine

Year Bullt:  \S Y 2, Renovallon Dates: O NGy v £

Maxtmum Designed Jail Capacity: D& - 3. ] Current Jail Capalty:  \
LAverage Dally Jail Capaclty Past 12 Months:  \S
B R i

Does the facllity have a jall operations policy and procedurs manual? [B{as Ono

o (U BWN)

AT Erw T
R

L

T R BRAN

R AN A G RV

i

1. Is the Jall operations manual reviewed and updated at least annually? Cfes [INo

2. Have the Jall operations manual been reviswed by the jall's jsgal counsel? (e.g. DA) Efes CONs
3. Does the jall operations manual contain the following polloy and procaduras’ ‘

a. Medical Intake M Yes CINo

b Stuldde prevention _ m s [INo

o. Mental lliness B'{:s o

d. Strip search e [INe

4. Io Jall operetion manual distributed to all &taff? as [[INo

es []No

5. Is reguilar tralning conducted on poliey and proeedum‘i

Staffing levels:

1. Adequate personnel lo pravide 24 hour supecvislon covering all posts?

s O

Arrestoo Intake & serasning procedures:
1. Ars Intake offioers tralned to recogniza sulcloal tendencies, mentally I, develapmentally
[HYes CINo

disabled, or emotionally disturbed arrestae?
Are intake offfcars wained on medical screening for medical services?

‘es []No

2, .

3. Areintake officers trained to Identify subatanas abusers, drunks and addlots| s [INo

4. Arentake officers trained on use af force & rastralnts? . [E’{:s O No

5. Are Intake officers irained on searches and sirlp searches? [fes [ No
8. Daoes polioy require the documentation of all strip searchas, including documentation of .

Justification? m% One

E’é: I No

8. Is all trainlng adequately dooumentad?

COMMENTS

\NO




Mar-16-07 02:08pn A FrouHMcD T-088 P.04/06 F-121

DETENTION FACILITY INSPECTION REPORT

‘ { D A A

1. Ae detainass searchsd prior to exiting and entaring the jall? § m; No
2. Doss the facilty have and use audioMideo system 24 hours/day? " s [INo
3 Am alf locks, doors, bars, windows, and othsr seoutlty equipment fraquently mapecwd? [SHfes [INo
4. Are all unoccupled cele and rooms kept locked at al times? Yos [ No
§. Is a mastsr population record malntalned? [D¥es [INe
6. Ara there polioy and procadures to oheck for contraiand in the Jail envlmnment? []}*(n D No
7. Are eafing utenslls accounted for atter each meal? es [JNo
8. ls a physaical head count made and recorded? 1227 CINe
9, Are kays notn use stored In & sgaure key lacker? Mos [ No

2. s arecord of all keys Inventoried end issued mantalned? [BAes [JNo

b. s there en extra sct of emergency keys accessible to deslgnatsd jail staif? : [Dryes [ Ne
10, Are wesapons prohibitad In the seodre section of lhej&ll? ' 8¢ [ No

a, Are weapons seaured outside of the security area? es [JNa

b, Ara reserve fireamms, ammunition, chemical agents, elc. stared in a seoure area? L yee (O No A//A

COMMENTS

UALRE Y §H‘-"’o1

AT e AL P el b S L A
1. Does the faciihy have an autematlz fire afarm and smoke detsction system? mﬁs Ij No
2. Are extinguishers readily accessible to staff but not datainees? ’ s [ Na
3. Areextinguishers exemined at least once & year and tagged with datea of nspeotion? es [ No
4. Araail Jail pereonne! famlllar with the oparetion of all fypes of exilngulshers In the un? (B¥es [ Ne
6. Does the Jall have a posted flre plan and evacuation procedires? ‘ (Thres [ No
6, Are fire drilla and evacuation drlis held quarterdy and the records of euch malntained? [B¥es (1 No
7. Is smoking prohiiied or confined to epscial areas? . ' ‘ Yes [ No
B. Are noncombustible contalnars provided for smoking matertals and other combusﬂble refuse? es [] No
B. Are all emergenocy exlis known 1o jail personnel and exit keys kr\mcdlaloly avillable? [Bes O No
0. Are thers two exlis from each housing area or cell block? [&fes I Ne
8 Am all masns of egress kept clean and open? es [ No
11. Dogs tha faallity have emergency lighting, power and communications capabilities? @’?Zs I o
12. Is there & written plan for relaase and seourity of inmates from locksd ereas ln ernergencles? m O nNo
COMMENTS




Mar-16=07 02:08m  Fron-NACO T-085  P.0B/0B  F~121

DETENTION FACILITY INSPEGTION REFORT
S A S

1. Are madical, dental and mental health services available? ) ‘ MYes ] No
2. Are professlonal medica, dental Grmental health sevices sacured through agresments with
local and reglonial providers or independent contracts? mr‘ﬁ:a [ No
8. Is Jall staff prohiblted from recommending or furnishlng advice cancerning mlioal, dental and
mental health clinleal judgments? Mc [ Ne
4. Daal Inmates, Without excaption, have access to 24-hour smergeney msdiaal oare? Vi
$. Are medical servicas tralnings provided for all staff threugh a qualifisd health authority? ee [] No
6. Does medical services trelning include: '
& Reragnition of signs and symptoms? mas [ No
b First Aid and Cardio-pulmonary resuscltation (GPR)? [DHes Mo
6. Methods of obtaning asslstance? [D¥es [ No
d. Transfar to appropriate medioal faolifles? [Bves [ No
COMMENTS

g R AT A S AV

BRI TR S MR
1. Do staff and other appropriate personne! conduct and document timely sanication Inspeetiens? ea [7] No
2, -Does the facllity have adequats waler supply? . HAYes [JNa
3. g crinking water acoessibls fo all Inmatea? [rés [ No
4. Areplunmbing fixtures (.e., tollets, sinks, 8t0.) olean, sanitsry, and properly tieintalned? B¥es [ No
§. Ace allfloors, walls, cellings, windows, door, ete. of the struolure properly malitelned, clean and frae

from offensive odors? os [ No
€. lsthers a preventative maintengnce program established? [ 7es [ No
7. Are gl containers, storage areas, and surrounding premlses clean and free of vermin? o8 ] No
8. oAh': r'ﬁﬁgfs.wé'féi'; ::'ngm :ac‘f?procedum for adaquate disposal of liquid and solid wastes, such as [13’(09 N
9. Are cleaning suppliesffaaliities clean, wall vented, and appropilaisly stored? [W¥es I No
10. Are tacilty garbage, trash, and rubblsh collectad and remaved regularly? [Wves [JNo
11. Does the facliity have adaquate heating and caoling? gf%&
12. Is mechanical ventifation or cooling systema clean and propery malntained? as [[1Nc
13, Where laundry fadlities are provided: . .

a. Isthere edequate laundry equipment Io Insure ample quantitles of clean ¢lothing, bed linens,

and towels? ' m OONe

b, I8 the laundry well maintained and clean, with exterlor venillation for dryer? m'g: [No

14. Are beds, bedding and olothing In good repalr, claan, and properly stored? es [INo
COMMENTS




Mar-18~07 02:08mn  .From-NACO T-085  P.06/6§ F-12l
DETENTION FACILITY msPEcnom REPORT

) ’@i@i N D R RSB N gL
1. Aréthera pulicy and pracedures covering safe food handﬁng? . . f[g{e. [ONo
2, Are meals of sufficient nutritional valye? (Bves [INo
3. Are meals served af reasonabl Intervals? ' [ Tes [INo
4. Are thers policy and pracedures covering speclal dlelary nesds? . [Des ONo'
B. Are ranges, sloves, and ovens equipped with acaurals thermostats of mperaturs gauges? [(Lhres CINo
6. Are rerrfgeratow and freezers equippad with sccurate thermometsrs? es [INo
COMMENTS

e B e e e
1. Are inmatee provided with wriftan rules and ragulations concaming conduct sind behavior? -g/ea One
5. Doas facllty acminlsivator acknowledga inmates rights to basto medlial care? [FYes O] No
b. Roes management recognizen In mate'a rights of protection from pemonal ahuss, Injury and
disease? &4&8 [N
¢ Doss the faollity have & program fo provide regular exercise for Inmatas? Mea I No
d.  Da reading materials Include epplicabla taw fibrary mado avallable to inmates? ‘es [ No
e, Domhmates have formal meane by which to volee ¢complaints and grievances? Mi [ No
2. Are rules and regulations providad In English and Spanish? [@as [ Ne
3. Does the facilly administrator review Inmate's grievanaes? B‘(e: 3 No
COMMENTS




STOREY COUNTY FIRE
PROTECTION DISTRICT

2016 Year To Date
F 133 Year To Date Call Volume

ires

EMS 1377 N
Hazmat 33
Service Call 102
False Alarm 59 s Fires wEMS  Hazmat  Service £all - False Alarm
Total 1704

November 2016 Call Volume
Fires 11 Number of Vol. Responses: 8
EMS 122 Average Response Time: 9:49
Hazmat 4 Patient Transports November: 30
Service Call b Patient Transports YTD: 383
False Alarm 3 Hours spent out of district on transports 5
Total 151 Highest call volume day of the week: Monday
North County Monthly Auto Aid to TM alls by Dis D16
Aid to TMFPD 21 71 (Virginia City) 47
Dist. T4/75 Calls 46 72 (Virginia City Highlands) 37
North Dist. Total 67 74 (Lockwood) 27

75> (McCarran) 40
North Dist. Auto Aid
Calls by district
e N NN
» Aldto TMFED  » Dist. 74/75 Calls O i

Annual Buzine:: Inspections
Inapections Nov. 9
Annual Buzineza
Inipections YID 227
New Conztruction
Inzpectionz Nov. 57
Re-Inspections YID 73
Number of Fire
Permitz Izzaued Nov. 6 o o 10¢ 2
Fire Plan Review:
Completed Nov. 6 Re-Inspactions YTD
Burn Permita Issued » New Construstion (nspectionsNov
Nov. 9 « Annuzi Business Inspections YTD
30 Foot Clearance A e RS

2



