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SUBJECT: DISCIPLINE RELATED TO ALCOHOL AND DRUG ABUSE 

 

 

I. Policy: 

Discipline for Violation of County Policy 

1. Employees in violation of the provisions of this policy will be subject to 

disciplinary action, up to and including termination. 

2. An employee may be found to have violated this policy on the basis of any 

appropriate evidence including, but not limited to: 

a. Direct observation of illegal use of drugs or use of prohibited substances, 

prohibited use of alcohol, or possession of illegal drugs, prohibited 

substances, alcohol, or related contraband; 

b. Evidence obtained from an uncontested motor vehicle citation, or a 

conviction for use or possession of illegal drugs or prohibited substances, or 

for the use or being under the influence, of alcohol on the job; 

c. A verified positive test result; or 

d. An employee’s voluntary admission. 

3. Prior to determining its course of action, the employer may direct an employee 

who has tested positive to submit to an evaluation by a substance abuse 

professional.  The evaluation will attempt to determine the extent of the 

employee’s use of or dependence on the abused substance(s) and, if necessary, 

recommend an appropriate program of treatment.   

4. If an evaluation is conducted which results in a recommendation for treatment, 

continued employment may, but is not required, to be allowed if the 

recommended treatment is immediately begun and successfully completed.  The 

treatment program may include, but is not limited to, rehabilitation, counseling, 

and after-care to prevent future substance use/abuse problems. The treatment 

program will not be at the employer’s expense; however, employees may use 

benefits provided by his/her applicable health insurance coverage. Failure by the 

employee to enroll within the required timeframe in the recommended treatment 

program, to consistently comply with the program’s requirements, to complete it 

successfully, and/or to complete any continuing care program shall be grounds 

for immediate termination from employment. 

5. When an employee is required to undergo treatment under this policy, the 

employee may be required to comply with the following as a condition of 

continued employment: 

a. Monitoring of the treatment program and the employee’s participation by the 

employer;  
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b. Submission to return-to-work testing as required under this policy and 

continuing follow-up testing as provided in the Return-to-Work 

Testing/Follow-Up Testing, policy HR 207; 

c. Any other reasonable condition that the employer deems necessary to 

maintain a safe and healthy workplace for all employees. 

Failure by the employee to enroll in a required treatment program, to 

consistently comply with the program requirements, to successfully complete 

the program, and/or to complete any continuing care program will be grounds 

for immediate termination of employment. 

6. Disciplinary action will also be taken for any job performance or behavior that 

would otherwise be cause for disciplinary action. 

7. Confidentiality: Positive test results may only be disclosed to the employee; the 

appropriate medical and substance abuse treatment providers; the employer’s 

attorney; an employer representative necessary to respond to an alleged 

violation of this policy; individuals within the employer who have a need-to-

know of drug and/or alcohol testing results; and a court of law or administrative 

tribunal.  

 

II. RESPONSIBILITY FOR REVIEW:  The County Personnel Director and/or 

Administrative Officer will review this policy every 5 years or sooner as 

necessary. 


